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KRAM DATED MARCH 13, 1997
ON THE LABOR LAW
We,
His Majesty Norodom Sihanouk,

King of Cambodia,

e having seen the 1993 Constitution of the Kingdor€ambodia;

e having seen Kret dated September 24, 1993 on {h@irgment of the First Prime Minister and the SetBnime
Minister of the Royal Government of Cambodia;

e having seen Kret dated November 1, 1993 on theiappent of the Royal Government of Cambodia;

e having seen Kram NS-RKM-0794-002 dated July 2041@9the organization and functioning of the Coliati
Ministers;

e having seen Kret NS-RKT-109383 dated October 24, 1994 on the modificatiorhefdomposition of the Roy
Government of Cambodia;

e having seen Kram NS-RKM-0196-017 dated JanuaryL2@6 on the creation of the Ministry of Socialpbba

and Veterans Affairs;
e upon the proposal of the two Prime Ministers araNfinister of Social, Labor and Veterans Affairs;

promulgate;

the Labor Code adopted by the National Assemblyauary 10, 1997 during the 7th Session of the Eagislature,
the text of which is as follows:

CHAPTERII

GENERAL PROVISIONS

Section 1
Scope of application
Different Categories of Workers in the Kingdom afr@bodia
Article 1:

This law governs relations between employers andkeve resulting from employment contracts to bdquared withir
the territory of the Kingdom of Cambodia, regardles where the contract was made and what the rradiip anc
residences of the contracted parties are.

This law applies to every enterprise or establightnoé industry, mining, commerce, crafts, agrictd{uservices, land
water transportation, whether public, semi-publigunvate, nonreligious or religious; whether they are of profesal
education or charitable characteristic as welhadiberal profession of associations or groupargf nature whatsoever.

This law shall also apply to every personnel menwt®s is not governed by the Common Statutes foil Giervants ¢
by the Diplomatic Statutes as well as officialghie public service who are temporarily appointed.

This law shall not apply to:

a) Judges of the Judicia
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b) persons appointed to a permanent post in thicsdyvice.
c) personnel of the Police, the Army, the Militdglice, who are governed by a separate statute.

d) personnel serving in the air and maritime trantgtion, who are governed by a special legisle
These workers are entitled to apply the provismm$reedom of union under this law.

e) domestics or household servants, unless othemexigressly specified under this law. These dows
or household servants are entitled to apply theigians on freedom of union under this law.

Article 2:

All natural persons or legal entities, public oivpte, are considered to be employers who consténtenterprise, in t
sense of this law, provided that they employ onmore workers, even discontinuously.

Every enterprise may consist of several establistisn@ach employing a group of people working togein a define
place such as in factory, workshop, work site, etieder the supervision and direction of the emgloy

A given establishment shall be always under thepiaas of an enterprise. The establishment may gmijpist ont
person. If this establishment is unique and inddpatj it is both considered as an enterprise arestablishment.

Avrticle 3:

"Workers", in the sense of this law, are every persf all sex and nationality, who has signed apleyment contra
in return for remuneration, under the direction andnagement of another person, whether that passannatur:
person or legal entity, public or private. To clgadetermine the characteristics of a worker, ohallsnot take int
account of neither the jurisdictional status of éneployer nor that of the worker, as well as th@amt of remuneration.

Article 4:

"Domestics or household servants” are those wonkbrsare engaged to take care of the homeownef thecowners
property in return for remuneration.

Article 5:

"Employees or helpers" are those who are contratteassist any person in return for remuneratian,vitho do nc
perform manual labor fully or who do so incidentall

Avrticle 6:

"Laborers" are those workers who are not housebetdants or employees, namely those who perforntlynosnua
labor in return for remuneration, under the dittdf the employer or his representative.

The status of laborer is independent of the methfocemuneration; it is determined exclusively by thature of th
work.

Article 7:

"Artisans" are persons, who practice a manual tgelsonally on their own account, working at honmeootside
whether or not they use the motive force of aut@nmagachines, whether or not they have a shop wilgaboard, wh
primarily sell the products of their own work cadiout either alone or with the help of their sgoasfamily membel
who work without pay, or with the help of workensapprentices, but the entire workshop is solelgaurthe directio
of their own.

The number of nofamily workers, who regularly work for an artisar@nnot exceed seven; if this number is exce:
the employer loses the status of artisan.

Avrticle 8:

"Apprentices" are those who have entered into @meaqticeship contract with an employer or artisdoWwas contractt
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to teach or use someone to teach the apprenti@ebigpation; and in return, the apprentice hasdrkvior the employse
according to the conditions and term of the comtrac

Avrticle 9:

In accordance with the stability of employmentsitlistinguished:

e regular workers
e casual workers, who are engaged to perform an hiegtzb.

Regular workers are those who regularly performbagn a permanent basis.

Casual workers are those who are contracted to:

e perform a specific work that shall normally be cdetgd within a short period of time.
e perform a work temporarily, intermittently and seally.

Article 10:

Casual workers are subject to the same rules aightibns and enjoy the same rights as regular emsrkexcept for tt
clauses stipulated separately.

Article 11:

In accordance with the method of remuneration, ewlare classified as follows:

e workers remunerated on a time basis (monthly, daitg hourly), who are paid daily or at intervads longer
than fifteen days or one month.

e workers remunerated by the amount produced or piete
e workers remunerated on commission.

Section 2
Non-discrimination
Article 12:

Except for the provisions fully expressing undes faw, or in any other legislative text or regidatprotecting wome
and children, as well as provisions relating togh&y and stay of foreigners, no employer shallsier on account of:

race,
color,

sex,

creed,

religion,

political opinion,

birth,

social origin,

membership of workers' union or the exercise obarictivities;

To be the invocation in order to make a decision on

hiring,

defining and assigning of work,
vocational training,
advancement,
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promotion,

remuneration,

granting of social benefits,

discipline or termination of employment contract.

Distinctions, rejections, or acceptances based walifipations required for a specific job shall nm¢ considered
discrimination.

Section 3
Public order
Article 13:

The provisions of this law are of the nature of [mubrder, excepting derogations provided expresSlynsequently, ¢
rules resulted from a unilateral decision, a catos a convention that do not comply with the gs@mns of this law ¢
any legal text for its enforcement, are null andlvo

Except for the provisions of this law that cannetderogated in any way, the nature of public oafehis law is nc
obstructive to the granting of benefits or the tighuperior to the benefits and the rights defimethis law, grante
workers by a unilateral decision of an employeraaggroup of employers, by an employment contracta lmollective
convention or agreement, or by an arbitral decision

Section 4
Publicity
Article 14:

The employer must keep at least one copy of therléw at the disposal of his workers and, in gattr, of th
workers' representatives in every enterprise @béishment set forth in Article 1 of this law.

Section 5
Forced labor
Article 15:

Forced or compulsory labor is absolutely forbiddenonformity with the International Convention N2 on the force
or compulsory labor, adopted on June 28, 1930 éyriternational Labor Organization and ratifiedtbg Kingdom ¢
Cambodia on February 24, 1969.

This article applies to everyone, including donesstir household servants and all workers in agticail enterprises
businesses.

Article 16:
Hiring of people for work to pay off debts is fodblen.
CHAPTERII

ENTERPRISES - ESTABLISHMENTS

Section 1
Declaration of the opening and closing of the enterprise

Article 17:
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All employers to whom this labor law is appliedahmake a declaration to the Ministry in ChargeLabor whel
opening an enterprise or establishment. This datiter is called a declaration of the opening of #mterprise ¢
establishment, that must be made in writing andsiiemitted to the Ministry in Charge of Labor befdhe actue
opening of the enterprise or establishment.

Employers who employ fewer than eight workers greananent basis and who do not use machinery, stedé an
submit this declaration to the Ministry in Chargk Labor within thirty days following the actual amieg of the
enterprise or establishment.

Article 18:

For the closing of the enterprise, employers silath make a declaration to the Ministry in Charfjeabor within thirty
days following the closing of the enterprise.

Article 19:

A Prakas (ministerial order) of the Ministry in Gga of Labor shall define the formality and procedwf the
declarations to follow in each case.

Article 20:

Every employer shall establish and neatly keepgister of an establishment that was numbered aitidl@d by the
Labor Inspector. The model of the register shalbéteby a Prakas of the Ministry in Charge of Labor

Section 2
Declaration on movement of personnel
Article 21:

Every employer must make the declaration to theidttip in Charge of Labor each time when hiring @nussing :
worker.

This declaration must be made in writing withindén days at the latest after the date of hirindigmissal.
This period is extended to thirty days for agriatdl enterprises.

The declaration of hiring and dismissal is not aapto:

e Casual employment with a duration of less thartliontinuous days.
e Intermittent employment for which the actual lengfremployment does not exceed three months witidive

consecutive months.
Section 3
Internal regulations of the enterprise

Article 22:

Every employer of an enterprise or establishmezitpst inArticle 17 above, who employs at least eight workers
always establish an internal regulation of the rgmise.

Avrticle 23:

Internal regulations adapt the general provisidnthis law in accordance with the type of entemprig establishme
and the collective agreements that are relevatiitet@ector of activity of the aforementioned enisgoor establishmel
such as provisions relating to the condition ofrigy calculation and payment of wages and perasshenefits in kin
working hours, breaks and holidays, notice perib@slth and safety measures for workers, obligatmfrworkers an
sanctions that can be imposed on work
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Article 24:

The internal regulations must be established by th@&nager of enterprise after consultation with ecs
representatives, within three months following tbpening of the enterprise, or within three montliterathe
promulgation of this law if the enterprise alreakysts.

Before coming into effect, the internal regulatistwll be [visaed] by the Labor Inspector. Thisavihall be issue
within a period of sixty days.

Avrticle 25:

The articles of internal regulations that suppr@skmit the rights of workers, set forth in lawsdaregulations in effe
or in conventions or collective agreements appleabthe establishment, are null and void.

The Labor Inspector shall require the inclusiomioforceable provisions in virtue of laws and retates in effect.
Article 26:

An employer can not impose disciplinary action agaa worker for any misconduct of which the emplogr one of hi
representatives has been aware for over fiftees.day

The employer shall be considered to renounce flg tb dismiss a worker for serious misconduchis taction is nc
taken within a period of seven days from the datevhich he has learned about the serious miscorndugtestion.

Article 27:

Any disciplinary sanction must be proportional e seriousness of the misconduct. The Labor Insp&empowere
to control this proportionality.

Avrticle 28:

The employer shall not impose fines or double sanstfor the same misconduct. These fines meanragsure th,
leads to a reduction of the remuneration being adiyndue for the performance of work provided.

Avrticle 29:

The internal regulations must be diffused and effixo a suitable place that is easily accessilbléhe premises whe
work is carried out and on the door of the premigkere workers are hired.

These internal regulations shall constantly be keptgood state of legibility.
Article 30:

All modifications to the internal regulations muisé conformable to the provisions governing the rpmige o
establishment.

Article 31:

In enterprises or establishments, employing leas #ight workers, where there are no internal eg@rls, the employ
may pronounce, according to the seriousness ofmiseonduct of the workers concerned, a warninggpimand,
suspension of work without pay for not more thandsiys or a dismissal with or without a prior netic

Section 4
Employment card
Article 32:

Every person of Cambodian nationality working awaker for any employer is required to possess rapl@ymen
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card.

No one can keep a worker in his service who doésarply with the provision of the above paragr:
Article 33:

The possession of an employment card is optiomadasonal farm workers.

Article 34:

The employment card is for the purpose of idemtigythe holder, the nature of work for which he bastracted, tt
duration of contract, the agreed wages and theadethpayment, as well as the successive contracts.

It is forbidden to use a worker's employment cardplurposes other than those for which it is cibate

When the worker quits working for the employer,tteanployer shall not write any appreciation on &meploymer
card.

Article 35:

The employment card is drawn up and issued by #higot Inspectors at the request of the worker whesgmts 8
identity card issued by the competent authoritieb a certificate of employment issued by his emptoy

Avrticle 36:

The issuance of employment card is incurred ireafiat shall be collected and given to the natibndget. The fee re
and the method of collection are to be set byt rakas (ministerial order) of the Ministry ohBnce and the Minist
in Charge of Labor.

Article 37:
The hiring and dismissal of a worker, his wage wade increase shall be recorded in his employnamat ¢

The above record made by the employer must be megkewithin seven whole days following the dateeafry an
departure of the worker, for the visa of the Lalmsipector.

Avrticle 38:

The loss of employment card must be declared td_#imr Inspector's Office. A duplicate shall beuesd under tt
same conditions as those laid for the issuancenpf@yment card.

Section 5
Payroall ledger
Avrticle 39:

Every employer of an enterprise or establishmenei@d byArticle 17 above shall constantly keep a payroll le
whose format shall be set by a Prakas (ministeridr) of the Ministry in Charge of Labor.

Before being used, all the pages of the payrotjéeanust be numbered and initialed by the Labqgudntor.

The payroll ledger must be kept in the Bureau adhz or Head Office of each enterprise so thit simply availabl
immediately for inspections. The employer shallgké®e payroll ledger for three years after it hasrbclosed.

The Labor Inspector may require to see the pajgdter at any time.

Avrticle 40:
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The payroll ledger shall record:

a) information about each worker employed by themmise.

b) all indications concerning the work performedge and holidays.
Article 41:

Any enterprises that wish to make the payroll ledge different way but contains the same typenfifrmation and th
same method of review, may apply to the Labor logpés Office.

Section 6
Company store
Article 42:

The "company store" is defined as any establishmbietre the employer directly or indirectly sells miorkers or the
families foodstuffs and merchandise of any kind,their personal needs.

Company stores are authorized under the four dondigs follows:
1. The workers are not obliged to shop just there.
2. The employer or his attendant is not allowethéke a profit from the sale of the merchandise.
3. The accounting of each company store is to kieendistinctive of that of the enterprise.
4. The price of items on sale is to be displayeibi.
Article 43:
The opening of a company store is determined byakaR® (ministerial order) of the Ministry in ChargfelLabor.

The Labor Inspector monitors the operation of comypatores whose management is also shared by #uted
representatives of the concerned workers. The Laigpector has the authority to order a temporagtdown of
company store until a final decision is made byNfieistry in Charge of Labor.

Section 7
Guarantee
Article 44

The employer cannot subject the signing or the taimg of employment contract to a cash guaraaotdgond of an
form.

Section 8
Characteristics of labor contractor
Avrticle 45:

The labor contractor is a suentractor who contracts with an entrepreneur ahd imself recruits the necessary w
force or workmen for the execution of certain workthe provision of certain services for an allkirsive price.

Such a contract must be in writil
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Article 46:
The exploitation or underestimation of workmen bg tabor contractor or sub-contractor is forbidden.
Article 47:

The labor contractor is required to observe thevipions of this law in the same manner as an orgieaployer an
assumes the same responsibilities as the latter.

Article 48:

In case of insolvency or default by the labor cactior, the entrepreneur or the manager of enterphall substitute fi
the contractor to fulfill his obligations to the vkers.

The harmed workers, in such case, may file a casetly against the entrepreneur or manager.
Article 49:

The labor contractor is required to indicate hatust, the name and address of the entreprenewtfiking them to .
place that is simply visible in each workshop, stoom, or work site where work is performed.

Article 50:

The entrepreneur shall constantly keep availablistaof labor contractors with whom he has contdctThis list
indicating the name, address, and status of ther kdntractor as well as the situation of each plage, must be sent
the Labor Inspector's Office within seven wholeglfllowing the date of signing the labor contract.

This period is extended to fifteen days for agtietdl enterprises or businesses.
CHAPTER 111

APPRENTICESHIP

Section 1
Nature and form of the apprenticeship contract
Article 51:

The apprenticeship contract is one in which a manad an industrial or commercial establishment,aatisan ¢
craftsman agrees to provide or is entrusted withplete, methodical and professional training toth@operson wt
contracts, in return, to work for him as an apgeentinder the conditions and for a time period tieate been agre
upon. This time period cannot exceed two years.

Article 52:

The apprenticeship contract must be in form ofingitby notarial deed or by private agreement withifortnight of it:
implementation, otherwise it is considered null.

Avrticle 53:

An apprenticeship contract shall be made up acegrtth customary practices of a profession if thame no rule
established by the Labor Inspector's Office, wiithsent of representatives of the profession taught.

The apprenticeship contract must contain:
1. The last name, first name, age, profession dddeas of the instructor.

2. The last name, first name and address of theeapipe
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3. The last name, first name, profession and addséshe apprentice's parents or guardian or aop
authorized by his parents.

4. The date and duration of the contract, as veelha trade for which the apprentice is trained.

5. The conditions for the apprentice's remuneratom, if applicable, all benefits in kind: fo
accommodation or any other items agreed betwedngdzoties.

6. The skill areas that the manager of the entspsi contracted to teach the apprentice.
7. Indemnity to be paid in case of terminationtaf tontract.
8. The main obligations of the instructor and thprantice.

The apprenticeship contract must be signed bynbkeuctor and the apprentice. In case the appeeigi@ minor, th
contract can be signed by his legal representativkethe instructor. The Labor Inspector shall neyieountersign ar
register the apprenticeship contract.

Section 2
Terms of apprenticeship contract
Article 54:

No one can be an instructor or undertake an agpestip if he is less than twe-one years of age, and cannot jus
having practiced, for at least two years, the @sifen to be taught as a technician, trainer, erefitsor skilled worker.

The period of practice of his profession can baiced to one year, if the instructor has a diplomgheoretical ar
practical training from a recognized school or acsglized training center.

Article 55:
No employer, instructor in charge of an apprentigesan live in the same house with female mingraptices
The capacity as an apprenticeship instructor aragm in charge of apprenticeship is disqualifid f

1. Individuals who have been convicted of a crime.

2. Individuals who have been guilty of behavingiaggthe local traditional customs.

3. Individuals who have been imprisoned for steglfraud, misappropriation and corruption.
Article 56:

A Prakas (ministerial order) of the Ministry in Gbe of Labor shall determine the occupation ancsypf work fo
which teenagers aged at least eighteen yearslaveed|to be an apprentice.

Once his vocational skill training is adequate,dpgrentice is no longer as an apprentice butvesrker hereafter.
Article 57:

Any enterprise employing more than sixty workerssimhbave the number of apprentices equal totents of thi
number of the workers in service of that enterprise

The maximum number of apprentices employed in derprise, regardless of the total number of workshall b
determined by a Prakas of the Ministry in Chargéatfor in accordance with the possible availabitifypersonnel ar
materials.

Derogation of the obligation stated in the firsrggaaph of this article can be endorsed by a dmtisf the Labc
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Inspector for enterprises that have requestedyapapprenticeship tax whose amount and meth@ayrhent shall t
set by a Prakas of the Ministry in Charge of Labor.

Section 3
Duties of instructors and apprentices
Article 58:

The instructor shall behave in loco parentis towadhe apprentice, that is, watch over his condndtraanners, either
home or outside, and inform his parents or thgiresentative of any serious offenses committechbyapprentice
any incorrect propensity manifested. Moreover,itis¢ructor must also inform the apprentice's parenithout delay, i
the case of iliness, absence or any other prolflamtheir intervention.

The instructor shall not employ an apprentice feeravork or for any work or service other than thoskted to th
exercise of the apprentice's profession.

Avrticle 59:

The instructor must progressively and completefichethe apprentice the occupation that is the stibfethe contrau
and, if applicable, provide him with every facility opportunity in the event of the apprentice wighto take a cour:
in a vocational training school.

At the end of the apprenticeship, a certificatesdihg the execution of the contract by both paréied the professior
skill of the apprentice shall be awarded after ficial examination conducted by a neutral examgban

Atrticle 60:

The apprentice shall obey and respect his instrugithin the context of apprenticeship. He musisigbe instructor i
his work to the best of his ability. He shall kebp professional confidentiality.

Avrticle 61:

Any person who is convinced of having incited apreptice to break his contract shall be liablertarelemnity in favc
of the manager of the establishment or of the wasgsthat the apprentice has abandoned. The indgmmist, in ni
case, not exceed the amount of actual damageseultig the former employer.

Any new apprenticeship contract made before th8llifaént of all the obligations or termination ofié¢ precedin
contract shall be null and void.

Section 4
Monitoring of apprenticeship
Article 62:

A system for monitoring the apprenticeship, such determining programs by trade, supervision durthg
apprenticeship, final examination, methods forisgtup examination panel, etc., shall be determibgda Prake
(ministerial order) of the Ministry in Charge of thar.

The Prakas of the Ministry in Charge of Labor sladlo clearly determine the regulations regardivegduration of th
apprenticeship, including the trial period, accogdito the level of professional skill and techniead conceptu
knowledge, as well as all the apprentice's previoaiming and experience or professional progreaslarduring th
course of the apprenticeship.

Section 5
Termination of apprenticeship contract

Article 63:
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The apprenticeship contract is terminated lawfully:
1. By the death of the instructor or the apprentice
2. If the apprentice or the instructor is obligedsérve in the army.
3. If the instructor or the apprentice is imprisdrier a felony or misdemeanor.
4. By the closure of workshop or enterprise, spetiin the above articles.
Article 64:
An apprenticeship contract may be terminated atetjgest of one or both parties, particularly ie thilowing cases:
1. In case either party does not comply with thiygugations of the contract.
2. In case of serious or usual violation of thevgions in this chapter.
3. In case the apprentice obstinately does noentspternal regulations.

If the instructor moves his residence to Sangletign) or Khum (commune) other than the one incWltie lived at tt
signing of the contract. Nevertheless, a requastefonination of contract for this reason is acabfi only within thre
months following the day when the instructor moved.

Either party considers to be damaged by the ufipisé termination of apprenticeship contract, cdemand fc
compensation from the other party.

CHAPTER IV

THE LABOUR CONTRACT

Section 1
Signing and execution of a labor contract
Article 65:

A labor contract establishes working relations lestmwthe worker and the employer. It is subjecofmmon law and c:
be made in a form that is agreed upon by the cctimigaparties.

It can be written or verbal. It can be drawn up aighed according to local custom. If it needsseging, this shall
done at no cost.

The verbal contract is considered to be a tack@agent between the employer and the worker unéecahditions lai
down by the labor regulations, even if it is nopessly defined.

Article 66:

Everyone can be hired for a specific work on theibaf time, either for a fixed duration or for andetermine
duration.

Article 67:
A labor contract signed with consent for a spedfication must contain a precise finishing date.

The labor contract signed with consent for a spedifiration cannot be for a period longer than gears. It can k
renewed one or more times, as long as the reneweal bt surpass the maximum duration of two years.

Any violation of this rule leads the contract tabme a labor contract of undetermined dura
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Sometimes, this contract may have an unspecifieglwlaen it is drawn up for:
- replacing a worker who is temporarily absent;
- work carried out during a season;
- occasional periods of extra work or a non-custgraativity of the enterprise;
This duration is then finished by:
- the return to work of the worker who was tempityrabsent or the termination of his labor contract
- the end of the season;
- the end of the occasional period of extra workfdhe non-customary activity of the enterprise

At the signing of the contract, the employer musfoim the worker of the eventually sensitive issaesl thi
approximate duration of the contract.

Contracts without a precise date can be renewedllas many times as possible without losing theailidity.

Contracts of daily or hourly workers who are hifeda shortterm job and who are paid at the end of the daywteel
or fortnight period, are considered to be contra€fixed duration with an unspecified date.

A contract of a fixed duration must be in writinfjnot, it becomes a labor contract of undetermidechtion.

When a contract is signed for a fixed period ofesss than two years, but the work tacitly and dyiedntinues after tt
end of the fixed period, the contract becomes arlabntract of undetermined duration.

Article 68:

A contract for a probationary period cannot belémger than the amount of time needed for the eygplto judge th
professional worth of the worker and for the wort@know concretely the working conditions providetbwever, th
probationary period cannot last longer than threatims for regular employees, two months for spexedlworkers ar
one month for non-specialized workers.

The round travel costs incurred by a worker duthmgprobationary period when working far from habhual residenc
are to be covered by the employer.

Article 69:

Within the framework of his contract, the workeraBhperform all of his professional activities ftine enterprisi
Primarily, he must do the work for which he is dirand perform it by himself with due care andratts.

However, outside working hours, the worker can gega any professional activities that are notampetition with th
enterprise for which he works or that are not hatrtd the agreed process of performance, unlese thean agreeme
to the contrary.

Article 70:

Any clause of a contract that prohibits the worlkem engaging in any activity after the expiratimithe contract is nt
and void.

Section 2
Suspension of the labor contract

Article 71.
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The labor contract shall be suspended under th@fimlg reasons:

1. The closing of the establishment following thepdrture of the employer to serve in the militarfoy
a mandatory period of military training.

2. The absence of the worker during obligatoryqusiof military service and military training.

3. The absence of the worker for illness certifizda qualified doctor. This absence is limited ix
months, but can, however, be extended until treegereplacement.

4. The period of disability resulting from a worilated accident or occupational illness.

5. The leave granted to a female worker during maegy and delivery, as well as for any poata
illness.

6. Absence of the worker authorized by the employased on laws, collective agreements, or indal
agreements.

7. Temporary layoff of a worker for valid reasonsaccordance with internal regulations.
8. The absence of a worker during paid vacatior@duding an incidental travel period as well.
9. The incarceration of a worker, without a latenwction.

10. An act of God that prevents one of the parties fulfilling his obligations, up to a maximum
three months.

When the enterprise faces a serious economic ariabtlifficulty or any particularly unusual diffidty, which leads t
a suspension of the enterprise operation. Thisesisspn shall not exceed two months and be undecdhwol of th
Labor Inspector.

An employer can terminate a suspended contracigedithat the reasons for the suspension havereesedied and |
has given prior notice in accordance with the law.

Avrticle 72:

The suspension of a labor contract affects onlyrttaén obligations of the contract, that are, thasder which th
worker has to work for the employer, and the emgidyas to pay the worker, unless there are prossio the contra
that require the employer to pay the worker.

Other obligations such as furnishing of accommaaatby the employer, as well as the worker's loyadty
confidentiality towards the enterprise, continudé¢oin effect during the period of suspension.

The suspension of a labor contract does not leadstespension of the union's mandate or that ofeverrepresentative.
Unless otherwise specified, periods of suspengiertaken into account when calculating the emplayrseniority.
Section 3
Termination of the labor contract
A. Labor Contracts of Specific Duration
Article 73:

A labor contract of specific duration normally ténaites at the specified ending date. It can, howewe terminate
before the ending date if both parties are in agerg on the condition that this agreement is maderim of writing ir
the presence of a Labor Inspector and signed binthgarties to the contra
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If the both parties do not agree, a contract otiieel duration can be canceled before its ternmmatiate only in th
event of the serious misconduct or acts of God.

The premature termination of the contract by thi efithe employer alone for reasons other thars¢hmentioned
paragraphs 1 and 2 of this article entitles thekenoto damages in an amount at least equal toetihhemeration he wou
have received until the termination of the contract

The premature termination of the contract by th# efi the worker alone for reasons other than thosmtioned i
paragraphs 1 and 2 of this article entitles the leygp to damages in an amount that correspondfi¢odamag
sustained.

If the contract has a duration of more than six thenthe worker must be informed of the expiratbthe contract or «
its nonfenewal ten days in advance. This notice periagktended to fifteen days for contracts that hadeiration o
more than one year. If there is no prior notice tiontract shall be extended for a length of tigeaé to its initia
duration or deemed as a contract of unspecifiedtatur if its total length exceeds the time limiesfiied in Article 67.

At the expiration of the contract, the employerlisheovide the worker with the severance pay préipaal to both th
wages and the length of the contract. The exacuainaf the severance pay is set by a collectiveement. If nothin
set in such agreement, the severance pay is dtdgaal to five percent of the wages paid during lgmgth of th
contract.

If a contract of unspecified duration replaces atiaxt of specified duration upon the latter's eagon, the employme
seniority of the worker is calculated by includipgriods of the both contracts.

In every case of contract termination, the workan cequire the employer to provide him with an epien
certificate.

B. Labor Contracts of Unspecified Duration
Article 74:

The labor contract of unspecified duration candyeninated at will by one of the contracting parti€bis terminatio
shall be subject to the prior notice made in wgty the party who intends to terminate the conti@the other party.

However, no layoff can be taken without a validsaa relating to the worker's aptitude or behavib@sed on tt
requirements of the operation of the enterprisbéishment or group.

Avrticle 75:

The minimum period of a prior notice is set asdai$:

Seven days, if the worker's length of continuousise is less than six months;

Fifteen days, if the worker's length of continugesvice is from six months to two years;

One month, if the worker's length of continuous/seris longer then two years and up to five years.
Two months, if the worker's length of continuous/gm is longer than five years and up to ten years
Three months, if the worker's length of continueesvice is longer than then years.

Method for calculating the length of service of wans, who are not employed on a monthly basis| dleatietermine
by a Prakas (ministerial order) of the MinistryGharge of Labor.

Avrticle 76:

Any article of a labor contract, of an internal wégion, or any other individual agreement thas gbe prior notic
period to be less than the minimum set forth is grovision shall be null and void.

Article 77:

The termination of a labor contract at will on et of the employer alone, without prior noticewdthout complianc
with the prior notice periods, entails the obligatiof the employer to compensate the worker theusequal to th
wages and all kinds of benefits that the worker iddnave received during the official notice per
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Avrticle 78:

The prior notice is the obligation to be observeeimterprises or establishments set fortAriticle 1 of this law, both b
the worker and by the employer when one of theniddscunilaterally to terminate the labor contraébwever, th
worker laid off for reasons other than serious mistct can leave the enterprise before the enlteofidtice period if t
finds a new job in the meantime. In such casewtker will not be required to compensate the erygio

Article 79:

During the notice period, the worker of the enteis entitled to two days leave per week with fialyment to look fc
a new job.

These leave days are paid to the worker at the alorate of remuneration, regardless of how it iEuwated. Thi
payment shall include other perquisites.

Article 80:

For taskwork or piecework, the worker usually cannot abantiee task that he has been assigned before ibdw
finished.

However, for a longerm employment that cannot be completed in leaa tine month, one of the contracting pa
who wishes to release himself from the obligatiohthe contract for serious reasons, he can de $ong as he notifit
the other party eight days in advance.

Article 81:
Throughout the notice period, the employer andatbeker shall be bound to carry
out the obligations incumbent on them.
Article 82:
The contracting parties are released from the atitig of giving prior notice under the followingses:
1. For probation or an internship specified in ¢batract.
2. For a serious offense on the part of one optrées.
3. For acts of God that one of the parties is unédbimeet his obligations.
Article 83:
The following are considered to be serious offenses
A. On the part of the employer

1. The use of fraudulent measures to entice a wanke signing a contract under conditions to whiie
would not otherwise have agreed, if he had realized

2. Refusal to pay all or part of the wages;

3. Repeated late payment of wages;

4. Abusive language, threat, violence or assault;
5. Failure to provide sufficient work to a piece+ler;

6. Failure to implement labor health and safetysness in the workplace as required by existing |
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B. On the part of the worker
1. Stealing, misappropriation, embezzlement;

2. Fraudulent acts committed at the time of signfjpgesentation of false documentation) or di
employment (sabotage, refusal to comply with themse of the employment contract, divulg
professional confidentiality).

3. Serious infractions of disciplinary, safety, drahlth regulations.

4. Threat, abusive language or assault againgrttptoyer or other workers.

5. Inciting other workers to commit serious offesise

6. Political propaganda, activities or demonstraio the establishment.
Article 84:

Pending the creation of the Labor Court, the comimmurt has the jurisdiction to determine the magtetof offence
other than those included in the preceding article.

Article 85:

The employer may find himself unable to meet higaltions in the context of Article 82paragraph 3, particularly
the following cases:

1. The closing of the establishment by public arities.

2. Catastrophe (flooding, earthquake, war) thatseamaterial destruction and make it impossib
resume work for a long time. For death of the erpgptdhat causes the closure of the establishmies
workers are entitled to an indemnity equal to tifahe notice period.

Avrticle 86:

The worker may find himself unable to meet his gdtions in the context drticle 82 - paragraph 3particularly in th
following cases.

1. Chronic illness, insanity, permanent disability;

2. Imprisonment.
The cases cited in the first paragraph above,if@ayer cannot be released from his obligationive ghe prior notice.
Article 87:

If a change occurs in the legal status of the ewsploparticularly by succession or inheritanceesaherger c
transference of fund to form a company, all labmrteacts in effect on the day of the change rerhaiding between tt
new employer and the workers of the former enteepri

The contracts cannot be terminated except underaheitions laid down in the present Section.

The closing of an enterprise, except for acts ofi,Glnes not release the employer from his obligatias stated in tt
section Ill. Bankruptcy and judicial liquidationeanot considered as acts of God.

Avrticle 88:

In businesses of a seasonal nature, as per listndieied by a Prakas of the Minister in Charge dfdrathe layoff ¢
workers at the end of a work period cannot be cmmsd as dismissal, and does not result in any eosgtior
However, the la-off shall be announced at least eight days in atlvday a written notice conspicuously posted a
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main entry of each work site, and if applicable gaich boat on which there is a work site.
C. Indemnity for Dismissal
Article 89:

If the labor contract is terminated by the emplogteame, except in the case of a serious offenséhbyworker, th
employer is required to give the dismissed workerddition to the prior notice stipulated in theegent Section, tl
indemnity for dismissal as explained below:

e - Seven days of wage and fringe benefits if thekers length of continuous service at the enteggedetween
six and twelve months.

e - If the worker has more than twelve months of isenvan indemnity for dismissal will be equal tfifen days o
wage and fringe benefits for each year of servibe maximum of indemnity cannot exceed six monthsage
and fringe benefits. If the worker's length of seevs longer than one year, time fractions of meref six
months or more shall be counted as an entire year.

The worker is also entitled to this indemnity ifisdaid off for reasons of health.
Article 90:

Indemnity for dismissal must be granted to the wor&nd, if applicable, he can also claim damages ¢kough th
contract was not terminated by the employer, betl#ter, through his evil actions, pushed the woikto ending th
contract himself. If the employer treats the worlefairly or repeatedly violates the terms of thatcact, he also has
pay indemnities and damages to the worker.

D. Damages
Article 91:

The termination of a labor contract without valigasons, by either party to the contract, entittes dther party |
damages.

These damages are not the same as the comperiadignof prior notice or the dismissal indemnity.

The worker, however, can request to be given a lsump equal to the dismissal indemnity. In this chseis relieved «
the obligation to provide proof of damage incurred.

Avrticle 92:

When a worker has unjustly breached a labor contrad takes a new job, the new employer is joifidple for
damages caused to the former employer if it is @nabhat he has encouraged the worker to leaveotheef job.

Article 93:

Any worker who was engaged to furnish his servioay, upon expiration of the contract, demand frasnemployer
certificate of employment containing primarily tetarting date of employment, the date of departane, kind of jol
held, or, if applicable, the jobs held successiadywell as the periods during which the jobs veld.

The refusal to supply this certificate obliges émeployer to pay damages to the worker.

The certificates supplied to workers are exempnfatl stamp and registration tax, even if they aomitems other th¢
those mentioned in the preceding paragraph, asdsnifpese items do not include any bond, receipingragreeme
liable to ad valorem duties.

The phrase "free from all engagement" and all oteems indicating the normal expiration of a lalontract, th
professional qualifications and the services resdiare included in this exemption.

Any harmful statement that could prejudice the eyplent of a worker is formally prohibite
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Article 94:

Without prejudice to the provisions of Article 3he damages owed in the case of a breach of te talmtract withot
valid reasons, as well as those owed by the emplageper provision ofirticle 89 above, are determined by
competent court and based on local custom, theagpemportance of the services rendered, the wasrkeniority an
age, the pay deductions or payments for a retiréipemsion, and, in general, on all circumstancas ¢an justify th
existence and the extent of the harm incurred.

E. Mass Layoff
Article 95:

Any layoff resulting from a reduction in an estahlinent's activity or an internal reorganizatiort ieeforeseen by tt
employer is subject to the following procedures:

The employer establishes the order of the layoffslight of professional qualifications, seniorityitiin the
establishment, and family burdens of the workers.

e - The employer must inform the workers' represemsitin writing in order to solicit their suggest® primarily,
on the measures for a prior announcement of thectieah in staff and the measures taken to minirttieeeffects
of the reduction on the affected workers.

e - The first workers to be laid off will be thosetlwthe least professional ability, then the workeith the least
seniority. The seniority has to be increased byyws for a married worker and by an additionalrfeaeach
dependent child.

The dismissed workers have, for two years, pridatpe re-hired for the same position in the emtsep

Workers who have priority for rhire are required to inform their employer of amaige in address occurring after
layoff.

If there is a vacancy, the employer must informdbacerned worker by sending a recorded delivemggistered lett:
to his last address. The worker must appear agtablishment within one week after receiving gteet.

The Labor Inspector is kept informed of the procedaovered in this article. At the request of therkers
representatives, the Labor Inspector can call tmeerned parties together one or more times to meathe impact ¢
the proposed layoffs and measures to be takenriomizie their effects.

In exceptional cases, the Minister in Charge ofdratan issue a Prakas (ministerial order) to su$plea layoff for
period not exceeding thirty days in order to hélg toncerned parties find a solution. This suspensiay be repeat
only one time by a Prakas of the Ministry.

CHAPTER YV

COLLECTIVE LABOUR AGREEMENTS

Article 96:

The purpose of the collective agreement is to deter the working and employment conditions of waoskand t
regulate relations between employers and workevgefisas their respective organizations. The ctilecagreement ci
also extend its legally recognized roles to tradém organizations and improve the guarantees gtintg worker:
against social risks.

The collective agreement is a written agreemeiattirg) to the provisions provided for in Article 9¢aragraph 1. Tt
collective agreement is signed between:

a) one part: an employer, a group of employersperor more organizations representative of empspyand

b) the other part: one or more trade union orgdioza representative of workers. With derogationtiod abov
principle, during the transitional periods thatrthés no trade union organization representativevofkers in a
enterprise or establishment, a collective agreervantbe made between the employer and the shoprstewho hav
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been duly elected as per the conditionSettion 3, Chapter XI

The collective agreement is concluded for a defibirm or for an indefinite term. When it is fodefinite term, thi
term may not exceed three years. At its expiratitoshall remain in effect unless it has been ch@deon the conditic
of keeping a three months' notice, by either paithen the collective agreement is concluded by stewards und
the exceptional conditions laid in paragraph 2hif article, the term of such agreement is noixteed one year. Wh
the collective agreement is concluded for an indifiterm, it can be cancelled, but it continuedéoin effect for
period of one year to the party that forwarded mmlaint to cancel it. The notice of cancellatioredaot prevent ti
agreement from being implemented by the other sigjiees.

Collective agreements shall specify their scopeamblication. This can be an enterprise, a grougrdgérprises, ¢
industry or branch of industry, or one or seveeattsrs of economic activities.

Article 97. —

The provisions of a collective agreement shall gpplemployers concerned and all categories of arsriemployed |
the establishments as specified by the collectireement.

Avrticle 98:

The provisions of collective agreements can be nfaverable toward workers than those of laws argllaions i
effect. However, the collective agreements cangotdntrary to the provisions on the public ordethase laws ar
regulations.

Any provisions of labor contracts between employand workers, already covered by a collective ages#, that ai
less favorable than the provisions provided fothis collective labor agreement shall be nullifeati must be replac
automatically by the relevant provisions of thdective agreement.

A collective agreement of an enterprise or an distabent can adapt to the provisions of a collectagreemel
covering the wider scope of application that isliaaple to the enterprise under the special comutitiof the enterpri:
or the establishment in question. The collectiveeament of the enterprise or establishment camdiechew provisior
and clauses that are more favorable to workers.

In the event of agreements covering the wider saufpapplication applicable to an enterprise or ldighment, th
provisions of these agreements must be adaptedrdicgly by the collective agreement of the entesprio
establishment.

Avrticle 99:

At request of a professional organization of wosker employers that is representative in the reiewzope ¢
application, or on its own initiative, the Ministém Charge of Labor, after consultation with thebba Advisory
Committee, may extend all or some of the provisioha collective agreement to all employers andvaltkers include
in the occupational area and scope of this agreemen

Article 100:

In the absence of a collective agreement, the kinia Charge of Labor, after having received tippraval from th
Labor Advisory Committee, can issue a Prakas (n@ri@s order) to lay the working conditions for arficulai
occupation.

Article 101:
The Prakas of the Ministry in Charge of Labor shaliermine:

a) the conditions and methods for implementingptecedure for extending the scope of applicatic
specified in Article 99;

b) the conditions and methods for implementingrégulatory procedure set out in Article 100;

c¢) the methods for registering, filing, publishiagd posting the collectiv
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agreements;
d) the methods for monitoring the enforcement obthagreements, in case of necessity.
CHAPTER VI

GENERAL WORKING CONDITIONS

Section 1
Wage
A. Wage Determination
Article 102:

For the purposes of this law, the term "wage",spective of what the determination or the methoaal€ulation is
means the remuneration for the employment or ser¥iat is convertible in cash or set by agreemeblydhe nation:
legislation, and that shall be given to a workemabhyemployer, by virtue of a written or verbal cant of employment «
service, either for work already done or to be donfor services already rendered or to be rendered

Article 103:

Wage includes, in particular:

actual wage or remuneration;

overtime payments;

commissions;

bonuses and indemnities;

profit sharing;

gratuities;

the value of benefits in kind;

family allowance in excess of the legally presatilaenount;

holiday pay or compensatory holiday pay;

amount of money paid by the employer to the workiesng disability and maternity leave.

Wage does not include:

health cares;

legal family allowance;

travel expenses;

benefits granted exclusively to help the workehdoor her job.

B. Guaranteed Minimum Wage
Article 104:

The wage must be at least equal to the guarantégidhum wage; that is, it must ensure every workea alecer
standard of living compatible with human dignity.

Avrticle 105:

Any written or verbal agreement that would remuteethe worker at a rate less than the guaranteadnuin wag
shall be null and void.

Avrticle 106
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For work of equal conditions, professional skilldaoutput, the wage shall be equal for all workerisject to this law
regardless of their origin, sex or age.

Avrticle 107:

The guaranteed minimum wage is established witd@iinction among professions or jobs. It may vacgording t
region based on economic factors that determinstdredard of living.

The minimum wage is set by a Prakas (ministerialegr of the Ministry in Charge of Labor, after riteg
recommendations from the Labor Advisory CommitfBlee wage is adjusted from time to time in accoréanith the
evolution of economic conditions and the costahly.

Elements to take into consideration for determirtigminimum wage shall include, to the extent fias

a) the needs of workers and their families in refato the general level of salary in the counthg cos
of living, social security allowances, and the camngpive standard of living of other social groups;

b) economic factors, including the requirements eabnomic development, productivity, and
advantages of achieving and maintaining a highl lefzemployment.

Article 108:

For taskwork or piecework, whether it is done in the worslor at home, the wage must be calculated in aneraha
permits the worker of mediocre ability working nadty to earn, for the same amount of time worketjage at lea
equal to the guaranteed minimum wage as deternfiaredworker.

Avrticle 109:

Minimum wages established by virtue of this law e permanently posted in the workplace and imyeayt an
recruitment offices.

Article 110:

The employer shall include the commissions or gfiak if any, when calculating remuneration foricdoholiday
dismissal indemnity in the event of dismissal aoddamages in the event of termination of the latmrtract withot
prior notice, or for an abusive breach of the latmmtract. The calculation is based on the avenagathly commissior
or gratuities previously received over a period twexceed the twelve months of service up to thie df leave ¢
termination of work.

Article 111:

The specifications for a labor contract of governiservices or of public institutions shall includ# necessal
stipulations to ensure the enforcement of the groms of this law pertaining to the guaranteed mimn wage ar
general work regulations.

Article 112:
The employer must take measures to inform the werikea precise and easily comprehensible fashion o

a) The terms regarding wage that apply to the werkefore they are assigned to a job or at any tiraethese tern
change.

b) The items that make up their wage for everypayod when there is a change to the items.

C. Payment of Wages

Article 113
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The wage must be paid directly to the worker camedy unless the worker agrees to get paid throtigér enethod:
The wage shall be paid in coin or bank note, wigdkgally circulating, notwithstanding provisiotwsthe contrary.

Article 114:

The employer, however, is prohibited from restnigtthe worker's freedom to using his wage at spakal.
Article 115:

Except for acts of God, wages shall be paid attkplace or in the employer's office if it is nbar

The payment of wages in the form of alcohol or Hatrdrugs shall not be allowed in any circumstanéagthermore
the payment of wages shall not be made in a divdp ©r in a retail business or in places of re@eatexcept fc
persons being employed in such establishments.

Payment shall not be made on a day-off. If payddlg bn such a day-off, the payment of wages shatle a day earlier.
Article 116:

Laborers' wages shall be paid at least two timesnuath, at a maximum of sixteen-day intervals.

Employees' wages must be paid at least once pethmon

Commissions due to sale agents or commercial reptatives must be paid at least every three months.

For all taskwork or piecework that is to be executed for lontem fifteen days, the dates of payment can bex flx
agreement, but the laborer must receive partiaingsgs every fifteen days and be paid in full in ek following th
delivery of the work.

In the event of termination of a labor contractgeiaand indemnity of any kind must be paid withintyfeeight hour
following the date of termination of work.

Avrticle 117:

In case of an unjustified delay in the payment afjes, the Labor Inspector shall serve notice oritingloyer to pay tt
wage of his workers by setting the deadline by Wigayment must be made.

If payment is not made by the deadline, the Lahepéctor shall write up a report and bring the ema#t no cost, befac
the competent court that may take any measuredp g asset in the interest of the workers, inom@ppointing
provisional administrator as well.

The Labor Inspector can then take any actions teeféhe employer to fulfil his obligations towarts workers an
employees.

Article 118:
In the event of disputes over the payment of wathesemployer has the duty to prove that he haserttapayment.

This proof can be derived from the signature ofwloeker concerned or those of two witnesses ifshidliferate, put il
the payroll ledger that the employer is requiredldep.

Avrticle 119:

It is not contradictory to the worker for the canfation that "all wages and remuneration are ajrg@add," or for an
other similar term of confirmation indicating thithe worker has renounced all or part of his rightthe contract, eith
during the execution or after the termination & tabor contract.

Even though the worker accepts payment withoutasitpthis does not mean that he has renouncedgtitea paymer
of all or part of his wages, allowances, or otheméfits granted him by legislative, regulatorycontractual provision
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D. Lapse of Lawsuits for Payment of Wages
Article 120:
A lapse of a lawsuit for the payment of wages isdhyears from the date the wage was due.

Claims subject to the lapse of lawsuit include glotual wage, perquisites and all other claims efwlorker resultin
from the labor contract, as well as the indemnityhie event of dismissal.

E. Guarantees and Priority of Wage Claims
Article 121:

Amounts owed to contractors of any kind cannot &mighed nor can payment be objected with prejuttiosorkers
wage payments.

Wages owed to workers shall be paid before payisenade to suppliers of supplies used for constuct
Article 122:

Wage claims of the workers, including domesticshousehold servants, shall take priority over thevabte o
immovable properties of the debtor within the kigtmonths prior to the declaration of bankrupteyh® courterderes
liquidation of the employer.

Sale agents and commercial representatives hawgtyfior commissions and remittances earned ferléist six montf
prior to the declaration of bankruptcy or courtenetl liquidation.

Priority established by this article also applieshe claims of workers for paid holidays and conmgation for notic
period and to dismissal indemnity.

Article 123:

Prioritized claims provided for in Article 122 alepnare opposable to all other general and spegaity, including the
priority of the National Treasury.

Amounts deducted by the National Treasury fromrttumey order of the employer after the date whemyaay of dek
was stopped, shall be returned to debtors (sukitorsj

Article 124:

Workers benefit from outclassing all of creditoos & portion of their claim: the unattachable portof wages earned
Laborers during the last fifteen days, by employd@ing the last thirty days, and by commerciarespntatives durir
the last ninety days prior to the declaration afkvaptcy or court-ordered liquidation.

This part of their claim is paid to the workersfdse other claims, just within ten days followiniget declaration «
bankruptcy or courtrdered liquidation by a simple ruling of a judffem the funds existing at the time the bankru
was declared or the liquidation was ordered, anftbe first funds that become available.

Article 125:

In order to determine the amount of wage in viewewforcing the provisions of Article 124 above, ooty the actu:
wages are taken into account but also the othesitef remuneration covered in Article 103 of ttds/] as well as al
damages due eventually for the breach of contract.

F. Wage Deductiot
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Avrticle 126:

Wage deductions for the purpose of job placemeat #ne provided directly or indirectly to an emmpoyto hi
representative, or to any intermediary such aberleecruiter are prohibited.

Article 127:

None of the balance can be made, in favor of thpleyer, between the worker's wage and the empkydaim fo
diverse supplies of whatever kind, with the excapf:

1. Tools and equipment required for the work arad #re not returned by the worker upon his depajrtur
2. Items and materials under the control and uségee worker;

3. Amounts advanced to acquire the said items;

4. Amounts owed to the company store.

However, the total amount deducted from the wageny case, cannot surpass the portion deemedsaggés provid
the basic living for the worker and his family.

Article 128:

Any employer who makes a cash advance, other themrnount advanced for the purchase of tools, awrip item
and materials that the worker takes charge of @ed,.can get reimbursed only by a series of gratkdlctions that ¢
not exceed the transferable or attachable portidheowage.

The deducted amounts are not to be confused wéthatfachable portion of the wage as determinecal lin effec
The employer has the priority to deduct this attddd portion before a third party to whom the wortees.

Installments, as stipulated #rticle 116 above, and partial wage payments made before dhmah deadline but
payment for finished work, can be fully deducteshirthe following paycheck.

Article 129:
Collective agreements authorizing any wage dedastather than these cases are null and void.

However, the worker can authorize deductions ofvmgie for dues to the trade union to which he hydoThic
authorization must be in writing and can be revoaedny time.

G. Garnishment and Assignment of Wages of Workedsomestics
Article 130:
Wages can be garnished or assigned only as follows:

1. The portion of wage that is less than or etu#the guaranteed minimum wage cannot be garnist
assigned.

2. A maximum of twenty percent of the portion ofgeagreater than the guaranteed minimum wa
three times the minimum wage can be garnishedsigraed.

3. A maximum of thirty percent of the portion of geagreater than three times the guaranteed min
wage to ten times the minimum wage can be garnishadsigned.

4. A maximum of fifty percent of the portion of wagreater than ten times the minimum wage c:
garnished or assign
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The wage taken into account for this calculatiothesmonthly wage.
Article 131:

The limits, stipulated in Article 130 above, do rapply to food creditors, since the purpose ofuthattachable portic
of the wages is to feed the worker's family. Howe¥eod creditors can only claim the current moypthmount of hi
ration allowance; for overdue amounts, they musiqgpate with the other creditors for the attadlegtortion.

Article 132:
Family allowances cannot be garnished or assigregpé to pay for debts for food.
Article 133:

The garnishment and assignment of wages are tarbied out in accordance with the procedure ofilaeffect.

H. Tips
Supervision and Distribution of Tips
Article 134:

Tips are remuneration made by clients to persoaheértain establishments such as hotels, restejreafés, bars, a
hair salons, and received by the employer as a atandpercentage added to the client's bill wittote "service charg
"These tips must be collected by the employer asttiluted in full to the personnel in contact wikte clientele.

Avrticle 135:

The employer shall clearly justify the receipt ahd payment to his staff of the amount of tips cedéedy the precedi
article.

Avrticle 136:

The method of dividing tips and determining theegaties of personnel who should receive them aebkshed by th
customs of the occupation or, if not applicablealiyrakas (ministerial order) of the Ministry inahe of Labor.

Section 2
Hours of work
Daily and weekly hours
Article 137:

In all establishments of any nature, whether theyide vocational training, or they are of a ctesie nature or liber
profession, the number of hours worked by workdrgithher sex cannot exceed eight hours per dayi8ohours pe
week.

Article 138:

The work schedule is set by each enterprise fderifit jobs based on the nature of their activilied organization
work.

When the work schedule consists of split shifte, énterprise's management can normally set uptaalyshifts, one i
the morning and the other in the afternoon.

Avrticle 139
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If workers are required to work overtime for exéepal and urgent jobs, the overtime hours shalpbie at a rate
fifty percent higher than normal hours. If the dirae hours are worked at night or during weeklyetioff, the rate ¢
increase shall be one hundred percent.

Avrticle 140:

The Ministry in Charge of Labor can issue a Prakamisterial order) authorizing an extension of thaly hours il
order to make up for hours lost following mass lintptions in the work or a general slowdown frorthei accident:
causes or acts of God, notably bad weather or Becafuholidays, local festivals, or other local mige in the followin

cases:

Article 141:

a) Making up for lost hours will not be authoriZed more than 30 days per year and will be impleree
within fifteen days after the return to work. Fagrigultural enterprises this period is extendedha
month.

b) The extension of the daily working hours caremateed one hour.

¢) Hours of work cannot exceed ten hours per day.

Prakas issued by the Ministry in Charge of Laballstetermine as follows:

Article 142:

1. The allocation of working hours within the foitjght hour working week in order to allow for a &k
on Saturday afternoon or any other equivalent aagroon the condition that the extra hours dc
exceed one hour per day of the regular schedule.

2. The allocation of working hours within a periofitime other than the week, on the condition tha
average length of working time calculated by thenhar of weeks does not surpass faight hours pe
week, that the daily hours do not surpass ten haund that the extra hours do not exceed one hex
day.

3. Permanent dispensations that can be alloweriparatory or supplementary work that mus
performed outside of the limit set for general wardkthe establishment, or for certain categorie
workers whose work is essentially intermittent.

4. Temporary dispensations are allowed in favorsefsonal businesses and industries and c
enterprises in the following cases:

a) For serious or imminent accidents, for acts ofl Gr for urgent work to be perfornr
on machines or equipment, but only to the extest tthis avoids a serious disruption to
normal operations of the enterprise.

b) To prevent the loss of perishable materials woich compromising the technic
outcome of the work.

c) To allow special work to take place, such asldisthing inventory and balance sh
setting deadlines, liquidating and settling acceunt

To allow the enterprise to handle periods of extoak due to exceptional circumstan
when it is unable to wait for other measures téalen by the employer.

5. The measures for monitoring work hours, restesinand the full working period, as well as
procedures for allowing and implementing dispeosesti

6. The region to which the dispensations apply.

The Prakas of the Ministry in Charge of Labor veéit equivalent standards for the hours of presandethe actu
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hours worked suitable to the profession or occopdtr which the work is intermittent.

Article 143:

The provisions of the present Section can be sagukfor war or other events that threaten natieaalrity.
Section 3
Night work

Article 144:

For the purposes of this law, the term "night" esgents a period of at least eleven consecutiveshtbat includes tt
interval between 2200 and 0500 hour.

Besides continuous work that is performed by rotateams who sometimes work during the day and Soreg a
night, the work at the enterprise can always ineladgortion of night work. Night work is paid aethate set irrticle
1390f this law.

Section 4
Weekly time off
Avrticle 145:

The provisions of the present Section shall applywdorkers employed in enterprises of any kind &sified in Article :
of this law.

However, these provisions do not apply to rail $rzort workers, whose time off is covered by spgmiaVisions.
Article 146:

It is prohibited from using the same worker for mtitan six days per week.

Article 147:

Weekly time off shall last for a minimum of twenfigur consecutive hours. All workers shall be givemrinciple a da
off on Sunday.

Article 148:

When it is established that having all staff take@y off would be detrimental to the public orgaadize the norm
operation of the enterprise, the rest must be gedias follows:

a). Give all staff rest on a day other than Sunday.
b). Rest from Sunday noon to Monday noon.

c). Rest by rotating all staff. Necessary authadidrs must be requested from the Ministry in Chaot
Labor.

Article 149:

It is permitted by law to give the weekly time dffy rotating the day off, to establishments belaggio the followin
categories:

1. Manufacturers of foodstuffs intended for imméelieonsumption;

2. Hotels, restaurants, and b
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3. Natural flower shops;

4. Hospitals, hospices, asylums, homes for reppigrdons, mental institutions, dispensaries, hetdittics,
and pharmacies;

5. Bathhouses;

6. Publishers of newspapers, information and shasiness; museums and exhibitions;
7. Vehicle rental firms;

8. Enterprises supplying electricity, water and pofor machinery;

9. Businesses providing land transportation othen trailroads;

10. Industries using materials that rapidly deteaitie;

11. Industries where any interruption of operatioosld cause the product being manufactured td sf
deteriorate; and

12. Industries performing work for safety, san@atior public utility.

A Prakas (ministerial order) of the Ministry in Gba of Labor shall list the types of industries t@aming in categorie
10 and 11, as well as other categories of estabéslts that are entitled to benefit from rotating weekly time off.

Article 150:

A Prakas of the Ministry in Charge of Labor shatetmine the methods of enforcing weekly time offdactories th:
operate around the clock and for specialists engalay the round-the-clock manufacturing operations.

Article 151:

In case of urgency that the work is immediatelyiedrout necessarily for salvageable measuresawepting imminer
accidents, or to repair damages to materials,ifiadgiistallations, or buildings of the establishrhethe weekly time o
can be suspended for staff needed to perform tientiwork.

The right to suspend this rest shall apply not dolworkers of the enterprise where the urgent wenkecessary, b
also to another enterprise making repairs in therésts of the first enterprise. In the secondcBlpenterprise, ea
worker must be given a compensatory break equdiganissed time off, in the same way as for workerthe firs
typical enterprise who are normally involved in ntahance and repair .

The provisions of this article can not apply toldtén less than eighteen years of age and to women.
Article 152:

Guards and caretakers in industrial and commeesi@blishments who cannot have their time off ond&y must ha\
a compensatory time off on another day of the week.

Article 153:

In retail food stores, the weekly break can be mifrem Sunday afternoon to Monday afternoon or digting the shi
for a one-day break per week.

Article 154:

In retail stores, the weekly break can be cancelpth authorization from the Labor Inspector gincides with a loc
holiday.

Each worker deprived of the weekly break must lvergcompensatory time off in the week that follc
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Avrticle 155:

In enterprises where bad weather results in dalysttafse forced days off can be deducted from webkéaks to
maximum of two days per month.

Article 156:

In seasonal industries or industries that processipble goods or foodstuffs that are sensitivbad weather, ti
weekly break can be suspended as an exceptionaytbarization from the Labor Inspector.

Article 157:

A Prakas of the Ministry in Charge of Labor shalt the particular industries that are includedhie general categori
laid out in Articles 155 and 156 above, as wellrgsprovisions for providing compensatory time off.

Article 158:

When the weekly break is given to the workers ctilely, a legible notice indicating the days amaiis of the time o
must be posted in a conspicuous place.

Avrticle 159:

When the weekly break is not given to the workeriectively, there must be a special list includithg names of t
workers subject to a particular rest schedule,iadidating this break scheme.

Newly hired workers must be added to this listradt@eriod of six day

The list must be constantly updated and must beeraadilable to the agents in charge of labor combro[visaing] it
during their visits.

Article 160:

Any business owner, director, or manager who wamsuspend the weekly break must request authimizéiom the
Labor Inspector and, except for acts of God, mostabefore the work commences.

He must explain to the Labor Inspector about theuonstances that justify the suspension of the lyamieak, indicat
the date and duration of the suspension, specafntimber of workers to which the suspension appdied indicate tt
plan for providing compensatory time off. If thelda Inspector refuses to authorize the suspenditireaveekly breal
he must inform the business owner, director, oragen of his refusal in writing within four days upeeceipt of th
request. Lack of notification is considered validrerization for suspension of the weekly break.

Section 5
Paid holidays
Article 161:

Each year, the Ministry in Charge of Labor issuéxakas (ministerial order) determining the paitidays for worker
of all enterprises.

These paid holidays do not break off the lengtse¥ice required to obtain paid annual leave, mothey reduce th
type of leave.

Article 162:

In case the public holiday coincides with a Sundeyrkers will have the following day off. Time difr holidays cannt
be the reason for reducing monthly, bi-monthlyweekly wages.

Article 163
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Workers paid by the hour, the day, or by the am@uotiuced shall be entitled to an indemnity eqoahe wage lost
a result of holidays as defined in Article 161. S mdemnity shall be paid by the employer.

Avrticle 164:

In establishments or enterprises where work cahaahterrupted because of the nature of their gietsvrequiring th
workers to occupy with working during holidays; seoworkers shall be entitled to an indemnity initholdl to wages fc
the work performed. The amount of this indemnitypéopaid by the employer shall be set by a Prak#sedMinistry ir
Charge of Labor.

Article 165:

Hours lost because of holidays as indicated abawde made up according to the conditions laid diowaws in effec
The made-up hours shall be considered as norm#d knmirs.

Section 6
Paid annual leave
Article 166:

Unless there are more favorable provisions in ctille agreements or individual labor contractswaitkers are entitle
to paid annual leave to be given by the employahatrate of one and a half work days of paid lea&emonth ¢
continuous service.

Any worker who has not worked for two continuousmis is entitled, at the termination of his labantract, t
compensation for paid leave calculated in proportéthe amount of time he worked in the enterprise

For jobs that are not performed regularly throudhthhe year, a worker is considered to have metctraition o
continuous service if he works an average of 25 geey month.

The length of paid leave as stated above is inetkascording to the seniority of workers at the @ftone day per thr
years of servic

Official paid holidays and sick leave are not ceahas paid annual leave.
Article 167:
The right to use paid leave is acquired after czae wf service.

If the contract is terminated or expires before Wrker has acquired the right to use his gaal«e, an indemni
calculated on the basis of Article 166 above isitgd to the worker.

Apart from this, any collective agreement providicgmpensation in place of paid leave, as well asagreemel
renouncing or waiving the right to paid annual kashall be null and void.

Acceptance by the worker to defer all or part of hghts to paid leave until the termination of tentract is nc
considered as renunciation. Deferment of this lezm@not exceed three consecutive years and canapply to leav
exceeding twelve working days per year.

Article 168:

Before the worker departs on leave, the employestipay him an allowance that is at least equah¢oaverage wac
bonuses, benefits, and indemnities, including thieier of benefits in kind, but excluding reimbursemir expense
that the worker earned during the twelve monthggulimg the date of departure on leave. This alle@ashall in n
case be less than the allowance that the workeld#mave received had he actually worked.

Avrticle 169:

The length of continuous service set out in Artite6 must cover the entire period during whichwheker has a lab
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contract with the employer, even if the work waspgnded without a termination of the contract.

Included in the period for which the worker is éetl to paid leave each year is as follows:

weekly time off;

paid holidays;

sick leave;

maternity leave;

annual leave and notice period;

special leave granted up to a maximum of seven dagiag any event directly affecting the workensiediate
family.

On the contrary, special leave for personal reasonst included when calculating the eligibilitgniod for paid annu
leave if the time off was not made up.

Article 170:

In principle, annual leave is normally given foetkhmer New Year unless there is a different agesgrbetween tt
employer and the worker. In this case, the emplayst inform the Labor Inspector of this arrangemen

In every case of the paid annual leave exceediteefi days, employers have the right to grant éineaining days off .
another time of the year, except for the leavecfdldren and apprentices less than eighteen yéageo

Section 7
Special leave
Article 171:

The employer has the right to grant his worker gpdeave during the event directly affecting theriter's immedia
family.

If the worker has not yet taken his annual leake, @mployer can deduct the special leave from tbkev's annui
leave.

If the worker has taken all his annual leave, tipleyer cannot deduct the special leave from thekarts annual lea
for the next year.

Hours lost during the special leave can be madanger the conditions set by a Prakas of the MiistrCharge c
Labor.

Section 8
Child labor - women labor
A. Joint Provisions
Article 172:

All employers and managers of establishments irclishild laborers or apprentices less than eighyeans of age
women work, must watch over their good behavior araintain their decency before the public. All foohsexue
violation (harassment) is strictly forbidden.

Article 173:

A Prakas of the Ministry in Charge of Labor shaditermine the different types of work that are hdaas or to
strenuous and that shall be prohibited to childged less than eighteen years.

The Prakas shall also establish the special camditinder which minors can be employed in insadwisrior hazardo!
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establishments where the staff is exposed to aerargts harmful to their health.

Article 174:

Minors less than eighteen years old cannot be graglon underground mines or quarries.

The Prakas of the Ministry in Charge of Labor shitermine the special conditions of work and apticeship fo
minors aged from sixteen to less than eighteersyfeaunderground work.

Article 175:

Children, employees, laborers, or apprentices éggesithan eighteen years cannot be employed torperiight work it
any enterprise covered in Article 1 of this law.

The Prakas of the Ministry in Charge of Labor shlgftermine the conditions under which special disp@ons can |
allowed for teenagers over sixteen years of age:

a) for work performed in the industries listed lyelavhich, because of their nature, must operateirmaously day an

night:

iron and steel factories;
glass factories;

paper factories;

sugar factories;

gold ore refineries.

b) For an inevitable case that obstruct the noopatations of the establishment.

Article 176:

The nighttime break for children of either sex masta minimum of eleven consecutive hours.

B. Child Labor

Article 177:

1. The allowable minimum age for wage employmeseisat fifteen years.

2. The minimum allowable age for any kind of emph@nt or work, which, by its nature, could
hazardous to the health, the safety, or the myralitan adolescent, is eighteen years. The typ
employment or work covered by this paragraph aterdened by a Prakas (ministerial order) of
Ministry in Charge of Labor, in consultation witet Labor Advisory Committee.

3. Regardless of the provisions of paragraph 2 @pthe Ministry in Charge of Labor can, after hg
consulted with the Labor Advisory Committee, auth®the generation of occupation or employmer
adolescents aged fifteen years and over on theitmumdhat their health, safety, or morality is Ift
guaranteed and that they can receive, in the quoneng area of activity, specific and adeq
instruction or vocational training.

4. Regardless of the provisions of paragraph 1 @bchildren from twelve to fifteen years of age ta
hired to do light work provided that:

a) The work is not hazardous to their health ortaleand physical development.

b) The work will not affect their regular schooteatdance, their participation in guida
programs or vocational training approved by a cammteauthority.

5. Prakas issued by the Ministry in Charge of Laboronsultation with the Labor Advisory Commit
will determine the types of employment and establie working conditions, particularly the maxim
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number of hours of work authorized as per paragfaghove.

6. After having consulted with the Labor Advisorpr@mittee, the Ministry in Charge of Labor 1
wholly or partially exclude certain categories otopation or employment from having to implemeig
article if the implementation of this article fohese types of occupation or employment ci
considerable difficulties.

Article 178:

The Labor Inspector can request a physician, wir figiblic service, to examine children less thigiteen years of a
employed in an enterprise in order to establishttheir jobs are not beyond their physical capteédi If this is the cas
the Labor Inspector is empowered to demand that jiie be changed or that they be let out of thaldshment upc
the advice or examination of the physician, if thEgrents so protest.

Avrticle 179:

All employers must keep a register of children atgs$ than eighteen years old, whom they emplddicating thei
date of birth. This register must be submittechiltabor Inspector for visa, observation and waynin

Article 180:

In orphanages and charitable institutions in whicimary education is given, occupational or voaaiotraining fo
children less than fourteen years old must not ekdhree hours per day. A record must be kept atidig the date «
birth, manual labor conditions for children, aneé tihaily schedule i.e. the assignment of hours udystmanual laba
rest, and meals.

The record must be submitted to the Labor Inspdotorisa, observation and warning at the end chegar.
Article 181:

No unemancipated child of either sex less thante@h years old can contract to work without theseom of hi
guardian.

C. Women Work
Article 182:
In all enterprises covered by Article 1 of this Jamomen shall be entitled to a maternity leaveionéty days.

After the maternity leave and during the first tmonths after returning to work, they are only expddo perform ligr
work.

The employer is prohibited from laying off womenlabor during their maternity leave or at a datewkhe end of tt
notice period would fall during the maternity leave

Article 183:

During the maternity leave as stipulated in thecpding article, women are entitled to half of the&ge, including the
perquisites, paid by the employer.

Women fully reserve their rights to other benéfitgind, if any.
Any collective agreement to the contrary shall bl and void.

However, the wage benefits specified in the firatagraph of this article shall be granted only tmen having
minimum of one year of uninterrupted service in¢néerprise.

Article 184
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For one year from the date of child delivery, moshevho breasteed their children are entitled to one hour pey
during working hours to breafted their children. This hour may be divided itmm periods of thirty minutes each, «
during the morning shift and the other during thieeraoon shift. The exact time of bredseding is to be agre
between the mother and the employer. If there iagreement, the periods shall be at the midpoietoh work shift.

Avrticle 185:

Breaks for breastfeeding are separate from and istialbe deducted from normal breaks providedridhe labor law, i
internal regulations of the establishment, in atilee labor agreements, or in local custom for \whather workers in tf
same category enjoy them.

Article 186:

Managers of enterprises employing a minimum of lomedred women or girls shall set up, within theitablishment
or nearby, a nursing room and a créche (day-carege

If the company is not able to set up a créche ®priémises for children over eighteen months of tayaale workel
can place their children in any creche and thegdsashall be paid by the employer.

Article 187:

A Prakas (ministerial order) of the Ministry in Gga of Labor shall determine the conditions fotisgtup hygieni
environment and supervising these nursing roomsegthes.

Section 9
Workersrecruited outside the work place
Article 188:

All workers who were recruited far from the worlapé and whose trip to the work place was paid yothle employe
are, at the expiration of the contract or duringvke period, entitled to a return trip to the plaéeecruitment at tt
expense of the employer under the same conditi®tisezoriginal trip.

The same obligation applies to the employer if ¢hisr a layeff as a result of a work stoppage, the closingha
enterprise or an individual dismissal. If the reafmr the dismissal is a serious misconduct orptire of the worker, tt
employer must reimburse travelling expenses onfyraportion to the period the worker has workethim enterprise.

Article 189:

The worker whose services were terminated undecdhditions specified above can demand a retureresgfrom hi
former employer only within a maximum of one yeamf the day he stopped working for the employer.

Article 190:
A Prakas of the Ministry in Charge of Labor shatetrmine the procedure for implementation of thast®n.
CHAPTER VII

SPECIFIC WORKING CONDITIONSFOR AGRICULTURAL WORKS

Article 191:
Besides the general provisions set out in this the following provisions apply to agricultural vkers.
Article 192:

An agricultural worker is a worker employed
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e plantations;
e farms (the growing of crops and the raising of aaigj
o forestry exploitation;
o fisheries.
Sectionl
Plantations
Article 193:

For the purposes of this law, the term "plantatioréans all agricultural business that regularly leggpaid worket
and that primarily cultivates or produces the failog for commercial purposes: coffee, tea, sugaecaubber, banani
coconuts, peanuts, tobacco, citrus fruits, oil palimchona, pineapple, pepper, cotton, jute, ahdratommercial crops.

The provisions in the present Section do not afpfamily enterprises or smakliized plantations whose produce is
for the local market and that do not regularly emgmaid workers.

A. Hours of Work
Article 194:

The normal number of working hours for plantatioarkers is eight hours per day, or fogight hours per week. F
certain categories of workers, the daily numbehatfirs can be increased to nine as long as the ywéathl does nc
exceed forty-eight.

Avrticle 195:

For regular resident workers, i.e. those accomneablby the enterprise, any time over one hour reguior travelling
between workplace and home is considered to beopére workday.

For regular norresident workers as well as casual workers, thig dairking hours is determined according to therd
worked.

Avrticle 196:

For certain jobs, a maximum of two hours may beeddib the actual eight hours of work in order farkers to b
present at the work site. These jobs shall bedigtea Prakas (ministerial order) of the Ministry Charge of Laba
During the two hours for which workers are requitede present at the work site, workers canndbleed to perforr
any work and can use the time freely.

Article 197:

If hours worked are more than eight hours of wagk glay, the extra hours are paid at the overtirtee @vertime hou
cannot be added to the actual workday to exceetidars in the same day, except for a case of ptienea disaster
repairing damage caused by a disaster.

B. Partial Payment in Kind
Article 198:
Partial payment of wages in kind is allowed butrestrbe imposed.

In case that the employer makes such payment oh kiach regular worker shall be allocated, in &oldito the portio
of the payment he receives in cash, an allotme806fgrams of uncooked rice per paid workday.

Avrticle 199:

The payment in rice covered in the preceding &tan be replaced by a payment in cash if thegsast agre
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The cash value of the portion of the wage paidiird kin any case, must be calculated exactly andrded in a ledg
kept for this purpose.

C. Family Benefits
Article 200:

All regular plantation workers are entitled to alylallocation of rice as indicated below for th&iife and depende
minor children, legitimate or illegitimate, lessathsixteen years old:

800 grams for the wife;

200 grams for a child under two years;
400 grams for a child two to six years;
600 grams for a child six to ten years;
750 grams for a child ten to sixteen years.

These benefits are due to the worker as head ohalisehold for each day worked entitling him to ay to an
interruption of work for hospitalization or for agtified illness.

Children more than sixteen years of age and lesstiientyene years of age, who are studying in a public seaxy o
tertiary education institution or in an authorigetiate secondary or tertiary education institutionwho are working :
apprentices, receive the same family benefits asmnahildren less than sixteen years old.

To be entitled to family benefits, the wife mustehthe following requirements:
a) She must not be gainfully employed.

b) She must live with her husband, either on tlaataltion if he is a regular resident worker or@nk o
in the husband's normal place of residence outkiglplantation if he is a non-resident.

To be entitled to family benefits, minor childremusa live with the head of the household, eithehatplantation if he
a resident worker, or at his home or normal placeesidence outside the plantation if he is a resident. Howeve
children who study at a distant school or who attapprenticeship and therefore cannot live withirtparents ar
entitled to benefits if a statement attesting tis #ituation is issued by the public or authorizgivate school. If th
school is a private institution, the signaturetaf head of the institution must be notarized bycthrapetent ministry.

Avrticle 201:

Family benefits are due to the worker as of the adithiring on the condition that the employer wgagen all require
supporting documents.

Article 202:

The worker who wants to benefit from the provisiafsthe present Section must present the followsngporting
documents:

a) an excerpt of marriage certificate;
b) an excerpt of birth certificate for each child;

c) a declaration by the head of the household amjmesponsibility for his own that his wife is
gainfully employed;

d) eventually, proof of schooling or apprenticeshifgndance as provided for in Article 200.
Article 203:

If the worker finds himself unable to procure threatificates enumerated in paragraphs a) and b)ro€lé 202 above
they can be replaced by either a court decisidiyan attested affidavit as prescribed by the lamwggulations in effe
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regarding civil status.
D. Housing
Article 204:

Regular fulltime workers shall be entitled to free housing ¢mhouse and outbuildings) provided by the empl
under the conditions set by a Prakas (ministerig of the Ministry in Charge of Labor.

Article 205:

Housing (main house) provided to a married workéngd with his family should have a minimum inhatdite area (
twentyfour square meters. A house of this size can beiged to single workers at the rate of one houses
maximum of four single persons of the same sex.

Article 206:

The housing must be constructed in conformance sattitation and public health regulations issuedhgycompete!
authorities. To this end, enterprises shall sulih@tplans and specifications for one or more tygfekousing to th
Bureau of Labor Inspection who will directly advisad then send them to the competent provincianonicipa
authorities. If the authorities voice no reservatimithin thirty days from the submission, the eptexe can underta
any construction conforming to the submitted prbj&pecial authorization can be requested for thestruction c
temporary housing during the installation periodtloe clearing of new lots as long as the tempohaysing is nc
occupied longer than three years and that it comdo general standards of sanitation, hygienehaatth as establish
by the competent authorities.

Article 207:

Workers are prohibited from housing anyone othanttheir wife and legitimate or illegitimate chidr registered wit
the employer in the houses putting at their dishasdess otherwise authorized by the employer.

Avrticle 208:

Workers must always keep their house, as well e tutbuildings, courtyard, and garden, clean.yTaee liable fo
damage to the housing they are provided.

E. Housing Allowance
Article 209:

When the plantation cannot furnish housing to ragfull-time workers, the employer is required to pay tteemonthly
housing allowance under the conditions determined Brakas from the Ministry in Charge of Laboagtordance wit
the recommendation of the Labor Advisory Committee.

F. Water

Article 210:

Workers must be supplied with water for all thededs, in every season, and under the best corglfiimssible.
Article 211:

The source of water shall be found, protected haduater shall be distributed first for consumption

Article 212:

In case that the water are suspected to be taititecdcmployer shall take all necessary measuresligition by boiling
or chlorinating, etc.) recommended by the publialtheservice
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G . Provision of Supplies
Article 213:

Plantations or work sites that are located far fregular markets and that do not have adequatdissipyg their owr
the employer can set up a store that providesesapich as rice, dry salted fish, smoked fish, &t etc. The stc
must operate according to the conditions definefriitles 42 and 43f this law.

H. Latrines
Article 214:

In each community of workers, the number of lasimeust equal at least oqerarter of the number of houses. Tt
latrines shall be in covered buildings placed auficient distance from the living areas. Theylsba enclosed ar
maintained permanently in a sanitary state.

Article 215:

Household refuse and garbage of all kinds shatil@eed in a pit away from water sources and budaty or burned.
Article 216:

Dead animals must be buried far from water sounge8ls, cisterns, and inhabited areas.

I. Death - Interment or Cremation

Article 217:

Deaths shall be certified by the competent autiesriind interment or cremation shall be organizegrascribed by tl
regulations in effect.

Article 218:

Upon the death of each regular worker, the emplelall furnish:

a coffin;

white cloth;

transportation of the coffin to the cemetery or¢hematorium;

and shall be responsible for funeral costs up teastt one-month wage of the deceased worker.

J. Day Nursery
Article 219:

When a plantation employs one hundred or more segubrking resident women, the Labor Inspector carthe advic
of the health service and the provincial or murdtigovernors, require the employer to construganize, and mainta
a day nursery near the workers' housing.

This day nursery will be placed under the supemmisif a female caretaker, who will be eventuallsisted as needed
one or more helpers, depending on the number tdrehi, and will be provided with necessary suppdiesh as milk ar
rice.

For infants more than two years old, the ownehefflantation shall distribute, in addition to rieevariety of food. Tk
rations shall be monitored by the health servicthefenterprise.

Avrticle 220:

The maximum age of admittance for children to tag dursery is six yea
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Article 221:

A day nursery shall be opened and operated acgptdithe conditions specified above, provided thete are at lec
ten children enrolled.

K. School
Article 222:

When there are at least twenty children aged at & years of regular resident workers at thataléon, the employ:
must construct anchaintain, at his own expense, a sufficient numbepronary schools located close to the work
housing.

Avrticle 223:

The employer must equip these schools with furaitamd teaching materials, at his own expense, nfoomance wit|
the directives of the competent administrative ises:

Article 224:
Teacher salaries are to be paid by the plantation.
Article 225:

If the school is located more than 1500 meters fiioenwvillage, the employer is required to providemsportation for tt
school children at his expense in vehicles thatigeoprotection from sun and rain.

Article 226:

The children of regular noresident workers can be admitted to the schooltherplantation, but the employer is
responsible for their transportation.

Section 2
Other agricultural works
Article 227:

The particular working conditions in agriculturaiterprises other than plantations shall be estaddispecifically b
proposal of the Minister in Charge of Labor aftavimg consulted with the Labor Advisory Committee.

CHAPTER VIII

HEALTH AND SAFETY OF WORKERS

SCOPE OF APPLICATION

Article 228:
The provisions of the present Chapter shall appblitenterprises of any kind, as stated in Articlef this law.

However, excluded from them are workshops wherg famhily members are employed under the directiothe father
the mother, or guardian as long as the work ispasformed using a boiler or mechanical or eleatniators or th
industry is not classified as dangerous or unsanita

Section 1

General provisions
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Avrticle 229:

All establishments and work places must alwaysdy klean and must maintain standards of hygiedesanitation ¢
generally must maintain the working conditions reseey for the health of the workers.

The Ministry in Charge of Labor and other relevanhistries shall prepare a Prakas (ministerial Qrtte monitor th
measures for enforcing this article in all estdbstients subject to the provisions of this Chaptertiqularly regarding:

the quality of the premises;

cleaning;

hygienic arrangements for the needs of personnel,;
beverages and meals;

lodging of the personnel, if applicable;

work stations and the seating arrangements;
ventilation and sanitation;

individual protective instruments and work clothes;
lighting and noise levels in the workplace.

Avrticle 230:

All establishments and work places must be setaiguarantee the safety of workers. Machinery, meishas
transmission apparatus, tools, equipment and meshinust be installed and maintained in the bessilplessafet
conditions. Management of technical work utilizitapls, equipment, machines, or products used meistrganize
properly for guaranteeing the safety of workers.

The Prakas covered in Article 229, shall also aeitee the measures for enforcing this article, patérly regarding:

risks of falling;

moving heavy objects;

protection from dangerous machines and apparatus;

preventive measures to be taken for work in coufimeas or for work done in an isolated environment
risks of liquids spilling;

fire prevention.

Article 231:

Without prejudice to the provisions in Articles 228d 230 and the regulation for their enforcemant] if necessar
the Ministry in Charge of Labor can issue otherkBsain order to enforce the same legislative meastggarding tt
special regulations for certain professions oratertypes of work.

Article 232:
The Prakas described in Articles 229 to 231 stalsbued after having consulted with the Labor Adm Committee.
Section 2
I nspections
Article 233:

Visits to establishments and inspections of the@rximent of the legislative provisions and regatairegarding heal
working conditions and safety shall be made by kdhspectors and Labor Controllers. Labor Medicelplectors ar
experts in work safety shall collaborate to achitese inspection missions.

After inspection, if infractions are found, the laainspector shall serve notice on the managehefestablishment |
indicating all points that do not conform to theoyisions of Chapter VIII of this labor law and tiFakas for it
implementatior
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Avrticle 234:

Before drawing up an official report, the Labor pastors and Controllers must serve notice on theagers of th
establishments to conform to the provisions of Bsafor implementing Articles 229 to 231, when tpiecedure i
required.

By derogation of this rule, the Labor Inspectorsl &ontrollers can, without serving prior notice,iterrup an officia
report when they have identified a serious or imentrdanger to the health or safety of the workers.

Avrticle 235:

The procedure of serving notice must also be uskdnwa dangerous situation is identified and reduftem ar
infraction of the general provisions even if theyvé not yet been the subjects of specific provisfon implementation.

Article 236:

Serving notice must be done in writing, eitherhe tegister of the establishment or by recordeteigl or registere
letter with acknowledgement of receipt. Servingiceshall be dated and signed, with specificatibthe infractions ¢
identified dangers, and set a deadline for remegtiem.

If the infraction has not been remedied by the tieadthe Labor Inspector or Controller can writean official report.
Article 237:

Before the expiration of the deadline, the emplogan lodge a complaint to the Ministry in ChargelLabor. Thi:
complaint does not conflict with serving notice.eThlinister can give a ruling on this within 30 daysth the clee
justification. If there is no written notificatioof this ruling within the time allowed, the compiais deemed accept

Section 3
Labor health service
Article 238:
Enterprises and establishments coveredibigle 1 of this law must provide the primary health caréhieir workers.
Article 239:

The Labor Health Service shall be led by one orarghysicians who are called Labor Physicians andselturativ
and preventive role consists in avoiding a detation of workers' health that is adversely affedbgdtheir work. It
particular, they monitor the hygienic standardshefwork, the risks of contagion and the workewtesof health.

Health records of the workers collected by medjpaisonnel are confidential, and the informationtamed in th
records cannot be given to the employer, to a yrdoo any third party in a manner that could tifgrthe employee
However, data extracted from the files that do identify the individuals can be used for the pugsosf research
labor health or public health.

The provisions of the preceding paragraph do nexegmt the files from being given to the Labor Heaitspector or t
the Labor Inspector, who can have access to tlileseat any time upon request.

Article 240:

Depending on the necessity of the enterprise aberlhealth service can serve a single enterprigsraly serve sever
enterprises.

The cost of organizing and operating the laborthesgdrvice is borne by the employer. For irgaterprise services, t
costs are distributed proportionally based on tmalrer of employees at each enterprise.

Article 241
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As of the date set by a joint Prakas (ministeriagleo) of the Ministry in Charge of Labor and thenlidtry of Health
there shall be physicians specialized in labortheadcessarily taking up the positions of Laborditigns.

Avrticle 242:

All enterprises and establishments covered by krd38 of this law and employing at least fifty Wers shall have
permanent infirmary on the premises of the estatvlent, workshop, or work site.

This infirmary shall be run by a physician assistsdone or more male or female nurses, based omuhger ¢
workers.

During working hours, both day and night, therellsllavays be at least one male or female nursegptes

The infirmary shall be supplied with adequate niaterbandages and medicines to provide emergemeyto worker
in the event of accidents or occupational illnessickness during work.

Expenses incurred in organizing and operatingittfisnary are the responsibility of the employer.
Article 243:

When an enterprise covered Byticle 228 has one or more branches or work sites that emgplimfal of at least fift
workers and are located more than five kilometeosnfthe main work site, the employer is requirecbtovide thi
branches or work sites with the same means as #ie work site to assist and to treat workers. Tihidudes medici
personnel, buildings, materials, bandages and rimedic

Article 244:

When there are more than 200 workers, the infirmrmangst include, in addition to medicines and bandageeas fc
hospitalizing the injured and sick before they temsferred to a hospital or isolated if necess@hgse areas must
able to handle two per cent of the personnel engul@t the site.

Care, treatment, and food for the injured and gieksons hospitalized in the infirmary are the respality of the
employer.

Article 245:
Apart from the measures in the preceding artictes employer is required to cover these expenses:
1) the service of chemical prophylaxis on theiesit
2) vaccination against epidemics.
In the case of an epidemic, the Minister of Healih order extraordinary preventive measures at sitek.
Article 246:
The Ministry in Charge of Labor and the Ministrytégalth shall issue a joint Prakas to determine:
a) the organization and operation of the laborthesdrvices;

the maximum time that the labor physician must tievMo personnel at the establishments in que
based on the size of their work force and the eabfitheir activities, as well as the physiciananahator
tasks;

c) the frequency and the content of the reportbadiled by the manager of the enterprise or by
representatives of the intenterprise services with regard to the organizataperation and financi
management of the health service.

Article 247

http://www.bigpond.com.kh/Council_of Jurists/Trailtar001g.htr 28/01/201



Kram March 13, 1997 Labor Cc Page44 of 68

The Ministry in Charge of Labor shall issue a Peakadetermine:

a) the conditions under which pre-employmentemgployment, periodical, and special physical e
are given;

b) the number, qualifications, and the duties efriredical personnel to be employed;

¢) the conditions under which employers are reguioeestablish and provide at their expense:
1) the infirmary specified in Article 242;
2) a bandaging room for a work force of 20 to 50keos;

3) a first aid kit for a work force of fewer thaf %orkers, and with particular regard to
infirmary, the number of rooms, the area spacegtheépment and their purpose base
the number of workers employed when medical examascanducted at the enterpr
whether or not the enterprise has an autonomougaieervice;

4) the medical exams of workers as stipulated intg of this article.
CHAPTER IX

WORK-RELATED ACCIDENTS

Avrticle 248:

An accident is considered to be work related, rdigas of the cause, if it happens to a worker waylar during th
working hours, whether or not the worker was attfatiis the accident inflicted on the body of therker or on a
apprentice with or without wage, who is workingwihatever capacity or whatever place for an emplaoyea manag:
of an enterprise.

Equally, accidents happening to the worker durirgdirect commute from his residence to the woac@land home &
also considered to be worktated accidents as long as the trip was notrintéed nor a detour made for a person
non-work-related reason.

All occupational iliness, as defined by law, shedlconsidered a wonlelated accident and shall be remedied in the
manner.

Avrticle 249:

Managers of enterprise are liable for all woekated accidents stipulated in the Article abmagardless of the perso
status of each worker.

The same liability applies to:

directors of private hospitals, but solely for ffersonnel they employ
professionals, solely for their employees

craft shops, only for workers other than the wifie ¢he children of the craftsman
property owners, only for their domestic workers

agricultural enterprises, for their workers

Apart from the categories expressly mentioned & fireceding paragraph, any person who engagesthiees of
worker for a specific, occasional work is requitednake reparation for accidents that victimizeel worker during th
work.

Article 250:

Every manager of enterprise shall manage or hameegpe take all appropriate measures to prevent -vebake(
accidents
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Avrticle 251:

Laborers who normally work alone are not subjedhtoprovisions of the present Chapter or to appli regulations
they just take one or more fellow laborers to omredly work with them.

Article 252:

The victim or his beneficiaries are entitled to g@nsation from the manager of enterprise or thel@rapin the evel
of work-related accidents inflicting on him and resultingemporary incapacitation. However, this compdaratan b
paid on the condition that the accidents causepmcigation for longer than four days. If the wostated accidents le
to a temporary incapacitation of four days or |&iss,victim is entitled to his regular wage.

The victim who intentionally causes an accidentlskaeive no compensation.

The competent tribunal can:

e reduce the compensation if it is proved that tredent was the result of an inexcusable mistakbetictim;
e increase the compensation if it is proved thatat@dent was the result of an inexcusable mistékieeo
employer or persons acting for him in managememark.
Article 253:

Compensation for fatal accidents or for accideatsstng permanent disability is paid to the victimhis beneficiaries i
an annuity.

Supplementary compensation is granted to a victita mequires constant care from another person.
In the event of incapacitation, compensation dhalpaid no later than the fifth day after the aentd
Article 254:

Victims of work+elated accidents shall be entitled to medicalstmscte (benefits in kind, medical treatment
medicament as well as hospitalization) and towaljisal assistance and prostheses deemed necefisathe accident.

Article 255:

Notwithstanding the preceding provisions, victinismork-related accidents can benefit from more favorabledition:
if there is such an agreement between the parties.

Avrticle 256:

A general insurance system obligatory for woglated accidents shall be set up. This systenh sbahanaged under 1
insurance of the National Social Security Fund $€aiNationale de la Sécurité Sociale, CNSS).

Avrticle 257:

Current regulations continue to be in effect utité promulgation of regulatory text or regulatias social insurant
for occupational risks.

Nevertheless, during the transitional period, thi@iddry in Charge of Labor can issue a Prakas (steémial order) t
determine how to enforce the present Chapter, hotab

1. The method for declaring and investigating aecid.
2. Guarantees and other necessary provisions.
The level of disability and the amount of compeiasat

CHAPTER X

http://www.bigpond.com.kh/Council_of Jurists/Trailtar001g.htr 28/01/201



Kram March 13, 1997 Labor Cc Page4€ of 68

PLACEMENT AND RECRUITMENT OF WORKERS

Section 1
Placement
Article 258:

Any person looking for employment can request todggstered with the Placement Office of the Mirjish Charge ¢
Labor or with the Employment Office of his provineemunicipality.

All employers are required to notify the Placem@ifice of the Ministry in Charge of Labor or theopincial ol
municipal Employment Office of any vacancies in &gerprise or any new need for personnel.

An employer can directly recruit workers for higenprise, but he must meet the requirement merdigmévrticle 21 o
this law.

Avrticle 259:

No employer is required to accept a worker who Ibesn referred to him by the Placement Office. Theripy for
accepting certain categories of workers will beed®ined by special provisions and regulations.

Article 260:

Personnel of a Placement Office are prohibited fdmmanding or accepting any payment whatsoevahé&placemel
of a worker.

Section 2
Employment of foreign labor
Article 261:

No foreigner can work unless he possesses a waorkijpand an employment card issued by the MinigtirCharge ¢
Labor. These foreigners must also meet the follgvaionditions :

Employers must beforehand have a legal work peomitork in the Kingdom of Cambodia;
These foreigners must have legally entered the ddngof Cambodia;

These foreigners must possess a valid passport;

These foreigners must possess a valid residenaoyiper

These foreigners must be fit for their job and hawecontagious diseases. These conditions museteentined by
Prakas (ministerial order) from the Ministry of Htbawith the approval of the Ministry in Chargeladbor.

The work permit is valid for one year and may bteeded as long as the validity of extension doésroeed the fixe
period in the residency permit of the person insgjoe.

Article 262:
The Ministry in Charge of Labor can revoke a woekrpit in the following cases :

When the holder does not fulfil one of the conditidaid in paragraph 2 point a), b), c), d), and e) of Article 1
above.

When the job to be extended by the holder in thegom of Cambodia is competing with Cambodian ékers in th
country. This revocation is carried out upon thpigation of the work permit that may be-issued or extended in fa
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When the holder is unemployed for more than onetmonis hired by another employer.

The Ministry in Charge of Labor shall issue a Peaf@ the issuance of work permits and employmeants to foreig
workers.

A joint Prakas of the Ministry in Charge of Labardathe Ministry of Economic and Finance shall et tate of fee f
issuing such work permits and employment cards.

Avrticle 263:

Enterprises of any kind and professionals suclagdrs, bailiffs, and notaries who need to recstaff to work in thei
profession must appeal to Cambodian as a firstifyio

Article 264:

Notwithstanding the provisions of Article 261 abp¥ilee maximum percentage of foreigners who canllosved tc
employ in each of the enterprises covered by AatR83 above shall be determined by a Prakas (mii@sbrder) of th
Ministry in Charge of Labor based on each of thegaries of personnel as follows :

Office personnel.
Specialized personnel.
Non-specialized personnel.

Each enterprise is required to justify, during émirety of its existence, that each of the threegories of personr
specified above include at least the minimum peeggnof workers of Cambodian nationals as alreadyiged.

Article 265:

In exceptional cases, in order to allow the emplegtrof specialist indispensable to the operatiothefenterprise, tl
percentage of foreigners can be exceeded the ainoivevith the authorization of the Minister in Chge of Labor at tt
suggestion or proposal of the Labor Inspector.

CHAPTERXI

TRADE UNION FREEDOM AND WORKER

REPRESENTATION IN THE ENTERPRISE

Section 1
Theright to form a trade union
Article 266:

Workers and employers have, without distinction tsbaver and prior authorization, the right to fopmofessione
organizations of their own choice for the excluspirpose of studying, promoting the interests, prmtecting th
rights, as well as the moral and material interelstgh collectively and individually, of the personovered by tf
organization's statutes.

Professional organizations of workers are calledrksrs' unions".
Professional organizations of employers are caleaployers' associations".

For the purposes of this law, trade unions or dasons that include both employers and workersfargidden
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Article 267:
Workers' unions and employers' associations haveght:

e to draw up their own statutes and administratigglations, as long as they are not contrary to lavesfect and
public order;
e to freely elect their representatives;
e to formulate their work program.
Article 268:

In order for their professional organization toanfhe rights and benefits recognized by this Itg, founders of tho:
professional organizations must file their statutesl list of names of those responsible for managénan:
administration, with the Ministry in Charge of Lalfor registration. All requests for registratiama#l be appended wi
the statement of constitution of the organization.

If the Ministry in Charge of Labor does not replhjithin two months after receipt of the registratiform, the
professional organization is considered to beeatly registered.

A copy of the statutes and the list of names o$¢hiesponsible for management and administratialh Isé sent to tt
Labor Inspector's Office where the organization wstsblished, as well as to the Office of the CdwfdMinisters, tc
the Ministry of Justice and to the Ministry of Inita.

The filing will be renewed when there are changethé statutes or management.
Article 269:

The members responsible for the administrationmadagement of a professional organization shalk meefollowing
requirements:

1) be at least 25 years of age;

2) be able to read and write Khmer;

3) not have been convicted of any crime;

4) have engaged in the profession or the job fteast one year.
Article 270:

Foreigners who are eligible to be candidates fer ¢kection of the management of a professional mzg#on o
employers must meet the following requirements:

1) be at least 25 years of age;

2) have the right to permanent residence in acomalavith the Immigration Law of the Kingdom
Cambodia;

3) have worked for at least two consecutive yaathé Kingdom of Cambodia.

Foreigners who are eligible to be candidates fereflection of the management of a professionalnizgéion of worker
must meet the following requirements:

1) be at least 25 years of age;
2) be able to read and write Khmer;

3) have the right to permanent residence in acomelavith the Immigration Law of the Kingdom
Cambodie
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4) have worked for at least two consecutive yaathé Kingdom of Cambodia
Article 271:
All workers, regardless of sex, age, nationality fiee to be a member of the trade union of tHedice.
Article 272:

All members of a trade union can participate in thanagement and administration of the union if theget th
requirements laid in Articles 269 and 270 abovee Thion's statutes, however, can possibly limit dbeditions fo
participation of retirees in these functions.

Avrticle 273:

The trade union freedom of individuals also implieedom of not joining a workers' union or empligy@ssociatic
and freedom of withdrawing at any time from theasrigations in which they join.

Article 274:

The professional organizations coveredAticle 266 have the civil status (civil rights). They have thight to sue i
court and to acquire personal property or realtestéthout authorization, for free or for paymekitore generally, the
have the right to enter into contract.

Article 275:

The professional organizations of workers and oflegrers set out idrticle 266 can freely consult each other about
study, research, promotion and protection of theiral and material interests. The provisions ofddet 266, 267, 26¢
269, and 270are also applicable to Unions of professional pizgtions on the condition that the Unions r
acknowledge the names and headquarters of alldbestituent unions or associations, as providehférticle 268

Avrticle 276:

In case of dissolving a professional organizatibworkers and of employers, the assets of the dzgtion are allotte
as prescribed in the statutes or, if there areuch statutory provisions, are allotted accordinthtorules determined
the General Assembly. If there are no such statupwovisions and no decision from the General Addgmthe
organization's assets can only be transferredrin fif donation to another similar, legally condgi organization or
relief associations or to social providence.

Article 277:

The representativeness of a professional orgaaizair a union of professional organizations is geized in th
framework of geography or profession or, if necagsshy the type for which the union was registetedperate. Tt
representativeness is determined by the follownitgréa:

a) be legally registered as provided foRiricle 268above;

b) have more members holding valid membership ctirde the others. Any trade unions having
largest number of members in the order of the &ired the second majority will be considered tohz
representative unions within the enterprise. Howews trade union whose number of members is
51 percent of the total number of workers in theegrise shall be considered as the most reprass
union;

c) receive dues from at least 33 percent of its b@s)

d) have programs and activities indicating thatuhmn is capable of providing professional, cldtuanc
educational services to its members, as provideohfarticle 266 of this law.

Within sixty days at the latest after receipt ok tform requesting recognition of the representaggs of th
professional organization, the Ministry in ChardgelLabor shall give an official decision on the rgodion of the
representativeness of the professional organiz#étiainhas met the criteria mentioned in paragraphdve
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Provisions of the labor law can attach the repradimeness of professional organization recognizgdhe Ministry ir
Charge of Labor, in conformance with the critersaablished in paragraph 1 of the present artidehé benefit ¢
certain advantages relating to:

allocation of seats in certain organizations predifor in the labor law,
competence in matters of collective bargaining @tiegjon),
nomination of candidates in the first round of &tats for shop stewards.

If it is necessary to determine the representatateire of a professional organization or to veitysustainability, th
Minister in Charge of Labor can conduct an investtan.

The professional organization in question is rezgiio provide any proof documents at request ottmepetent official.

When the proof documents are not available or thesements are not sufficient, the recognitionegresentativene
can be rejected or suspended until the necessdoymiation is obtained. The advantages pertainingthte
representativeness which every professional orgtinizdeserves are consequently cancelled or sdegen

Article 278:

In all enterprises or establishments employing teighmore workers, the representative union caroiappa sho
steward from among the official shop stewards terahte to represent it as the union representtditiee manager
enterprise or establishment. He has sufficient@ithto conclude and sign a collective agreemeit e enterprise
establishment on behalf of the organization whooagpd him. This appointment is valid for the emtierm of office c
the shop steward.

Section 2
Protection of trade union freedom
Avrticle 279:

Employers are forbidden to take into consideratimion affiliation or participation in union actiigs when makin
decisions concerning recruitment, management as@jrasent of work, promotion, remuneration and grantoi
benefits, disciplinary measures and dismissal.

Article 280:

Acts of interference are forbidden. In the senddh@present article, acts of interference armarily measures tendi
to provoke the creation of worker organizations dwted by an employer or an employers' organizatiothe suppo
of worker organizations by financial or other meams purpose to place these organizations undecdh&ol of ai
employer or an employers' organization.

Article 281:
All employers are forbidden to deduct union duesrfithe wage of their workers and to pay the duethfem.
Article 282:

Union stewards or former union stewards who relisioged their position for less than six months antitled to benefit
provided for in the provisions dirticles 292, 293 and 29rkgarding the dismissal, essignment or transfer of st
stewards. In the recommendation on request fouthoeization to dismiss or appeal, the Labor Inspear the Ministe
in Charge of Labor shall examine whether the measuinvolved with the mandate of the incumbenbuarsteward ¢
the former one.

Section 3
Representation of workersin the enterprise

Article 283
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In every enterprise or establishment where at leiggit workers are normally employed, the workérallselect a shc
steward to be the sole representative of all warkdro are eligible to vote in the enterprise oalelsshment.

The scope of present Section is the same as tipe st¢@pplication defined iArticle 1 of this Labor Law, except:

e Workers covered bprticle 1 - paragraph ®f this law have the right to elect shop stewabds the provisions
for implementation shall be determined by a sepahaiukret (sub-decree).

e Personnel serving in the air or sea transportatiduastries also abide by the provisions of the gmeSection.
However, for elections of shop stewards, they rbesgrouped into one or more specific electoralegab with
their own shop stewards within their enterprises.

e This Section 3 does not apply to domestic or hoviske$ervants.

Acknowledgement that there are several distinatishments within any enterprise, having the ab@ggiired numbe
of workers, does not have effect on excluding almemof workers from abiding by this provision.

If there is no agreement between the employer la@ddpresentative union organizations in the erigarn the numb
of distinct establishments required for the elettior shop stewards, such a dispute shall be stdumib the Labc
Court, which has jurisdiction to acknowledge theunaof a distinct establishment.

Avrticle 284:

The missions of the shop steward are as follows:

e to present to the employer any individual or cdliexgrievances relating to wages and to the eefoent of
labor legislation and general labor regulations/all as collective agreements applicable to thaldishment;

o to refer to the Labor Inspector all complaints ariticism relating to the enforcement of the lakegislation and
labor regulations that the Labor Inspector is resfide for monitoring;

e to make sure the provisions relating to the heatith safety of work are enforced;

e to suggest measures that would be beneficial ttribotion towards protecting and improving the hieasafety
and working conditions of the workers in the essdishent, particularly in case of work-related aecit or
illnesses

The shop steward must be consulted and put foravavdtten opinion on the draft of internal reguteits provided for i
Article 24 of this labor law, or on draft of modification tieese regulations.

The shop steward must also be consulted and pwafdra written opinion on the measure for redungasee to .
reduction in activity or an internal reorganizatimfithe enterprise or establishment.

Article 285:

The number of shop stewards is set in proportichéanumber of workers in the establishment ag\est

e from 8 to 50 workers: one official shop steward ané assistant shop steward,;
e from 51 to 100 workers: two official shop stewasatsl two assistant shop stewards;
e more than 100 workers: one extra shop official sreland one extra assistant shop steward for eacip @f
one hundred workers.
Article 286:

Workers of either sex who are at least 18 yearsanttiwho have worked for the enterprise for attldaee months ai
have not incurred in forfeiture of their right tote, as set forth in Electoral Law, are eligiblevtte.

Voters who are at least 25 years old and who hem®sty of at least six months in the enterprisalksbe eligible to b
candidates. In addition to these conditions, aifmer who is eligible to be a candidate must héeeright to reside
the Kingdom of Cambodia in conformance with thevisions of Immigration Law until the end of thertesolicited.

Article 287:

The election shall take place during working houiree ballot is secret. The election of official phstewards ar
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assistant shop stewards shall be organized withragpballots, but at the same time. If therepseselectoral agreeme
or a collective agreement or a regulatory provisapplicable to the discrete professional categdhas entail distinc
electoral polls, then the election shall be orgadigeparately in different places.

Avrticle 288:

The shop stewards are elected from the candidatesnated by the representative union organizatisitkin eacl
establishment.

A union organization cannot nominate more candil#tan the seats available for the prospective stepards to fil
and if necessary, this must apply to each electardy.

Avrticle 289:

Any candidates who obtain the larger number of vate declared elected up to the number of sedils ta case onl
one seat remains to be filled and several candidateived the same number of votes, this sedibisated to the old
of the candidates. The ballot is valid only if thember of voters is at least equal to half of thwnher of thos
registered.

Article 290:

In case of contradiction to Article 289 above athié representative union organizations did notinate any candidat
within the allotted time, a new ballot shall be amized within fifteen days later in which the vatean vote for ar
candidate whether or not nominated by the uniommimation. No quorum is required for this seconkbb#o be valid.

Article 291:

The official shop stewards and assistant shop stmwvare elected for two years term and can beleeted. The
functions are terminated by death, resignation &mdhination of the labor contract. When an officilop stewal
leaves office or is temporarily absent, he is regthby an assistant shop steward from the samwedebody, and tt
priority for replace is given to the assistant sktgward who has been nominated by the same ungamiaation an
who received the largest number of votes.

Avrticle 292:

It is the duty of the employer to organize electioim case that there are no shop stewards, thiogenshall set a de
for the elections and publicize it within fifteerayd upon receipt of the request of a worker, amnar the Labc
Inspector. The elections shall be organized wittiirdays upon receipt of the request.

If there is an election to elect all new shop stelsathe balloting must take place in the fifteaygiperiod preceding t
expiration of the current term.

Avrticle 293:

The dismissal of a shop steward or a candidatsHop steward can take place only after authorizdtiom the Labc
Inspector. The same protective measures applyrtogioshop stewards three months following the entheir term:
and to unelected candidates during three monthewinlg the proclamation of the results of the ballény
reassignment or transfer that would end the stepastl's term is subject to the same procedure.

The Labor Inspector, who has been referred a rédaesuthorize the dismissal of a worker coveredthsy presel
article, shall give his decision to the employed smthe worker in question as well as to the urigyanization to whic
the worker belongs, within one month at the latgstn receipt of the case.

On receipt of the decision, the employer, the woikequestion, or the union organization to whibk tvorker belong
has a period of two months to appeal to the MinisteCharge of Labor. The Minister in Charge of balcan cancel
reverse the decision of the Labor Inspector.

If there is no notification of the Labor Inspecsodecision within the allotted time, or if therenis notification of th
decision of Minister in Charge of Labor within twoonths upon receipt of the appeal, the case andbeal ar
considered to be reject:
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Avrticle 294:

When the Minister in Charge of Labor or the Admiraive Chamber of the Court of Appeal revokes dmiaistrative
decision authorizing the dismissal of a shop stdwue latter is entitled to resume his previousitian or an equivale
position, if he has made an appeal within two msatiter receipt of notification of the administvatidecision. The shu
steward shall be reinstated in his term if it doesexpire. In the contrary case, the shop stewajolys the rights by tl
procedures laid in Article 293 until the next eleos for shop stewards.

Avrticle 295:

In the case of serious misconduct, the managenig@rise can render the decision to instantly sngdpthe party |
question pending the Labor Inspector's decisiorthéf Labor Inspector turns down the dismissal, shspension
annulled and its effects are cancelled lawfully.

Avrticle 296:

The employer must, within eight days following thlections, make an official report on the resuftshe elections ¢
shop stewards to the Labor Inspector's Office.Haurmhore, the employer must post another copy obftfigial report ir
the establishment for information.

Article 297:

The presence of the shop steward in the enterprisstablishment is not an obstacle to the workigyist to present the
own grievances directly to the employer or his espntatives.

Article 298:

Disputes relating to the election, eligibility atite fairness of the elections of shop stewards &wareferred to tt
Labor Court, or to the common court that has jucitsoh to rule promptly without the possibility afppeal recourse
the Labor Court does not exist.

Avrticle 299:

The Ministry in Charge of Labor shall issue a Prakainisterial order) to determine the mode of etdment of th
present section, particularly regarding:

a) The development of voting procedure and thesiiwi of the workers into electoral colleges.
b) The conditions under which the shop stewardsearegnized by the employer or his representative.
¢) The means for the shop stewards, including theber of working hours, to carry out their duties.
d) The conditions under which an electoral body reanove a shop steward from office.

CHAPTER XII

SETTLEMENT OF LABOUR DISPUTES

Section 1
Individual disputes,
Preliminary conciliation of individual disputes
Article 300:

An individual dispute is one that arises betweandmployer and one or more workers or apprentiodisidually, an
relates to the interpretation or enforcement oftéhms of a labor contract or apprenticeship cattia the provisions
a collective agreement as well as regulationsws ia effect
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Prior to any judicial action, an individual disputan be referred for a preliminary conciliationtta initiative of one ¢
the parties, to the Labor Inspector of his proviacenunicipality.

Avrticle 301:

On receipt of the complaint, the Labor Inspectallsimquire of both parties to elicit the subjeéttioe dispute and th
shall attempt to conciliate the parties on thedasrelevant laws, regulations, or collective agnents, or the individu
labor contract.

To this effect, the Labor Inspector shall set aringethat is to take place within three weeks atldtest upon receipt
the complaint.

The parties can be assisted or represented ae#rmg.

The results of the conciliation shall be contaimedn official report written by the Labor Inspegtstating whethe
there was agreement or noonrciliation. The report shall be signed by the dramspector and by the parties, v
receive a certified copy.

An agreement made before the Labor Inspector isreadble by law.

In case of norconciliation, the interested party can file a coamu in a court of competent jurisdiction withind
months, otherwise the litigation will be lapsed.

Section 2
Collective labor dispute
Conciliation
Article 302:

A collective labor dispute is any dispute that esibetween one or more employers and a certain enaftiheir sta
over working conditions, the exercise of the redoguh rights of professional organizations, the ggdtion of
professional organizations within the enterprisel ssues regarding relations between employersvankiers, and th
dispute could jeopardize the effective operatiothefenterprise or social peacefulness.

Article 303:

If there is no planned settlement procedure inlkective agreement, the parties shall communidagecollective labc
dispute to the Labor Inspector of their provincemmicipality. However, the Labor Inspector canetégal conciliatio
proceedings upon learning of the collective lakispdte even though he has not been officially restif

Article 304:

The Minister in Charge of Labor shall designateaaiiator within forty-eight hours from the moment he is apprise
himself learns of the dispute.

Avrticle 305:

Conciliation shall be carried out within fifteenydafrom the designation by the Minister in Charde.abor. It can b
renewed only by joint request of the parties todispute.

Avrticle 306:

During the period of conciliation, the parties e tdispute must abstain from taking any measummwfiict. They mus
attend all meetings to which the conciliator caiem. Unjustified absence from any such meetinguisishable by
fine set in the rules a@hapter XVI

Article 307
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A conciliatory agreement, signed by the parties puished] by the conciliator, has the same forcd effect of
collective agreement between the parties and theops they represent. However, when the party septang worker
is not a trade union, the agreement is neitheribgndn such union nor on the workers it represents.

Avrticle 308:

In the absence of an agreement, the conciliatdt sfw@rd and indicate the key points where thecdtion failed an
shall prepare a report on the dispute. The comailishall send such record and report to the Manist Charge of Lab
within forty-eight hours at the latest after thenclusion of conciliation.

B. Arbitration

Article 309:

If conciliation fails, the labor dispute shall kefarred to settle:
a) by any arbitration procedure set out in theemiVe agreement, if there is such a procedure; or
b) by any other procedure agreed on by all thegsard the dispute; or
c) by the arbitration procedure provided for irstBiection.

Article 310:

In a case covered by paragraph c) of Article 308vabthe Minister in Charge of Labor shall refee ttase to tt
Council of Arbitration within three days followinipe receipt of the report from the conciliator pedfied in Article
308 above.

The Council of Arbitration must inevitably meet hiit three days following the receipt of the case.
Article 311:

Members of the Council of Arbitration shall be cansfrom among magistrates, members of the Laborishdy
Committee, and generally from among prominent fguknown for their moral qualities and their conepee i
economic and social matters. These persons shaichaled on a list prepared each year by a Prakassterial ordet
of the Ministry in Charge of Labor.

Article 312:

The Council of Arbitration has no duty to examissues other than those specified in the cameiliation report ¢
matters, which arise from events subsequent toefhert, are the direct consequence of the currisptite.

The Council of Arbitration legally decides on disgsl concerning the interpretation and enforceméniaws o
regulations or of a collective agreement. The Cdsraecisions are in equity for all other disputes

The Council of Arbitration has the considerable powo investigate the economic situation of theegoises and tt
social situation of the workers involved in theplite.

The Council has the power to make all inquirie® itite enterprises or the professional organizatiaaswell as tt
power to require the parties to present any doctirme®conomic, accounting, statistical, financil,administrativ
information that would be useful in accomplishitgmission. The Council may also solicit the aasisé of experts.

Members of the Council of Arbitration must keep thefessional confidentiality regarding the infotioa anc
documents provided to them for examination, andammf facts that come to their attention while camgyout thei
mission.

All sessions of the Council of Arbitration shall beld behind closed doors.

Article 313
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Within fifteen days starting from the date of ieceipt of the case, the Council of Arbitration sltaimmunicate i
decision to the Minister in Charge of Labor. ThenMter shall immediately manage to notify the @etiThe latter ha
the right to appeal this arbitral decision by imfiimg the Minister by registered mail or by any atheliable metho
within eight calendar days from the date of reaguihe notification.

Article 314:
The final arbitral decision which was not appedigcither party shall be implemented immediately.

The arbitral decision which was already implemensdédll be filed and registered the same way thablkective
agreement is.

Avrticle 315:

The reports on conciliation agreements and arbdtealisions, which have not been appealed, shafldséed in th
workplace of the enterprise involved in the dispatal in the office of the relevant provincial andimitipal Labo
Inspector's Office.

Article 316:
The procedure for conciliation and arbitration balcarried out free of charge.
Article 317:

The Ministry in Charge of Labor shall issue a Prakainisterial order) to determine the mode of ecgment of th
present section.

CHAPTER X111

STRIKES-LOCKOUTS

Section 1
General provisions
Article 318:

A strike is a concerted work stoppage by a grouwarkers that takes place within an enterprisestaitdishment for tt
purpose of obtaining the satisfaction for their dachfrom the employer as a condition of their netiorwork.

A lockout is a total or partial closing of an eqése or establishment by the employer during aralispute.
Article 319:

The right to strike and to a lockout are guarantéiedan be exercised by one of the parties tospude in the event
rejecting the arbitral decision.

Article 320:

The right to strike can also be exercised whenCbencil of Arbitration has not rendered or informafdts arbitratiol
decision within the time periods prescribed in GkaiXIl.

It can also be exercised when the union repreggritie workers deems that it has to exert this righenforc
compliance with a collective agreement or with ldhe.

It can also be exercised, in a general mannerfiend the economic and socio-occupational intedsiorkers.

The right to strike can be exercised only whenpalhceful methods for settling the dispute with ¢meployer hav
already been tried o
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Avrticle 321:

The right to strike cannot be exercised when théective dispute results from the interpretationaofuridical rule
originating from the existing law, or the colleciagreement, or the rule relating to an arbitralgien accepted by t
concerned parties.

It also cannot be exercised for the purpose ofiegia collective agreement or reversing an aitldiaision accepted
the parties, when the agreement or the decisiombiaget expired.

Article 322:
The right to a lockout shall be exercised understéme provisions as the right to strike.
Section 2
Procedures prior to the strike
Article 323:

A strike shall be declared according to the procesiget out in the uniog'statutes, which must state that the decisi
strike is adopted by secret ballot.

A. Prior Notice
Article 324:

A strike must be preceded by prior notice of astesven working days and be filed with the enteepor establishmei
If the strike affects an industry or a sector divaty, the prior notice must be filed with the cesponding employe
association, if any. The prior notice must pregisglecify the demands which constitute the reafmnihe strike.

The prior notice must also be sent to the Minigir€Charge of Labor.
Article 325:

During the period of prior notice, the Minister@harge of Labor shall actively seek all means tucid@te between tt
parties to dispute, including soliciting the colbaéition of other relevant ministrieghe parties are required to be pre
at the summons of the Minister in Charge of Labor.

B. Minimum Service
Article 326:

During the period of prior notice, the parties he tdispute are required to attend the meeting deroto arrange ti
minimum service in the enterprise where the stitkéaking place so that protection of the facilibgtallations an
equipment of the enterprise will be assured. Ifd¢his no agreement between the parties, the MyniistCharge of Labc
shall determine the minimum services in question.

A worker who is required to provide minimum servamvered by this Article and who does not appeastéach work i
considered guilty of serious misconduct.

C. Essential Services
Article 327:

If the strike affects an essential service, nanaglyinterruption of such a service would endangdbeoharmful to th
life, safety, or health of all or part of the pogtibn, the prior notice mentioned in Article 324akibe extended to
minimum of fifteen working days.

Article 328
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During the period of such prior notice, the Minisite Charge of Labor shall determine the minimurseasial service 1
be maintained so as not to endanger the life, lhealsafety of persons affected by the strike. Whekers' union that h.
declared the strike shall be asked to give its siaa/to which services to be maintained.

A worker who is required to provide the minimumesgsal service covered by this Article and who dnesappear fc
such work is considered guilty of serious miscoiduc

Article 329:

The list of enterprises that provide essential isessin the sense of Article 328 shall be establisby a Prak:
(ministerial order) of the Ministry in Charge of lhar. All disputes concerning the qualification fom essential servi
shall be settled by the Labor Court, or in the abseof a Labor Court, by a common court.

Section 3
Effects of a strike
Avrticle 330:

A strike must be peaceful. Committing violent adtsing a strike is considered to be serious misaonthat could k
punished, including work suspension or discipliniasoff.

Article 331:

Freedom of work for non-strikers shall be prote@géinst all form of coercion or threat.

Article 332:

A strike suspends the labor contract. During &afrthe allowance for work is not provided andshkary is not paid.
The worker shall be reinstated in his job at the efnthe strike.

The mandate of workers' representatives shall actuspended during the strike so that they cantaiainontact wit
representatives of the employer.

Article 333:

The employer is prohibited from imposing any samtton a worker because of his participation in rikest Sucl
sanction shall be nullified and the employer shallpunishable by a fine in the amount sefiticle 369 of Chapte
XVI.

Avrticle 334:

During a strike, the employer is prohibited frontréting new workers for a replacement for thekstrs except 1
maintain minimum service provided for Articles 326 and 32# the workers who are required to provide sucdlvise
do not appear for work. Any violation of this rudbligates the employer to pay the salaries of ttikirsg workers fo
the duration of the strike.

Article 335:

A lockout undertaken in violation of these provissoobligates the employer to pay the workers feheky of work los
thereby.

Section 4
[llegal strikes

Article 336
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lllegal strikes are those that do not comply with procedures set out in this Chapter.
Non-peaceful strikes are also illegal.
Article 337:

The Labor Courts or, in the absence of the LabanrtS8pthe common courts, have sole jurisdictiordétermine th
legality or illegality of a strike.

If the strike is declared illegal, the strikers musturn to work within fortyeight hours from the time when t
declaration is given out. A worker who, without idateason, fails to return to work by the end oftperiod i
considered guilty of serious misconduct.

CHAPTER X1V

LABOUR ADMINISTRATION

Section 1
General provisions
Article 338:

The Labor Administration is primarily responsibler fpreparing, implementing, coordinating, supengsi ant
evaluating national labor policy. Particularly witlthe realms of public administration, it is tlo®k for formulating an
enforcing legislation in order for this policy tcaterialize.

The Labor Administration consistently studies tliteiagion of employed, unemployed or unasnployed persons
light of the national laws and practices regardimgking conditions, employment and professiona. lit pays attentic
to inadequacies and abuses in this area and putarfiba proposal and request a decision on methoeinedy.

The Labor Administration offers its advisory sewvito employers and to workers, as well as to thespectiv
organizations, in order to promote consultation egal cooperation between the authorities or publititutions an
employers or workers, as well as between emplogasworkers' organizations.

The Labor Administration responds to requests éohhical assistance from employers and workersyedisas fron
their respective organizations.

The Labor Administration offers conciliatory sem#cto employers and workers, as well as to thegjameations, i
order to help settle individual or collective dispst

Article 339:

The Labor Administration must permanently maintairough personnel, material, means of transportatiffices an
premises to meet the needs of the service thatnigemiently accessible to all interested persons.

Agents of the Labor Administration must be acquingth adequate training for carrying out their resgive functions
Relevant measures are taken by Prakas (ministdal) of the Ministry in Charge of Labor to enstinat permane
training is provided to these agents during theipleyment.

Article 340:

The agents of the Labor Administration must haedhfficient qualifications to perform their assgnfunctions, ha\
access to the necessary training in carrying ait fhnctions and be free from all undue externfilience.

All this personnel shall be granted with materiadans and financial resources required to effegtipelrform thei
statutory duties.

Article 341
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The Ministry in Charge of Labor shall issue a Peatadetermine the structure of the Labor Admiaistin and, for eac
service, specify:

e the roles and tasks incumbent on the responsilgietag

e the organization, relationship and coordinatiorhwvifite other services within the Labor Administratio
e layout of the service in order to best serve invproes and municipalities in the country;

e work methods of the responsible agents.

Article 342:

The special statutes and conditions of servicehfevarious categories of personnel in the Labanidstration shall b
determined by an Anukret (sub-decree).

Section 2
Labor inspection
Article 343:
The tasks of the Labor Inspection are assumed bgraspectors and by Labor Controllers.

Before their appointment, Labor Inspectors and @diers must solemnly swear allegiance to fulfdfitheir duties ar
to not revealing, even after having left their pasty manufacturing or trade secrets or operatieghads that the
learned of during the course of their work.

Article 344:
The Labor Inspection shall have the following nossi

a) to ensure enforcement of the present Labor Ladwagulatory text that is provided for, as welb#se!
laws and regulations that are not yet codified thiad relate to the labor system;

b) to provide information and technical advice topoyers and to workers on the effective way
observing the legal provisions;

c) to bring to the attention of the competent atith@ny improprieties or abuses that are not Spadly
covered by the existing legal provisions;

d) to give advice on issues relating to the arrarege or restructuring of enterprises and organitral
have been authorized by the administrative autiberénd covered by Article 1 of this law;

e) to monitor the enforcement of the legal provisioegarding the living conditions of workers ahdit
families.

Avrticle 345:

Labor Inspectors and Controllers can ask for amsigt from duly qualified experts and techniciar@anfrrelevar
ministries or outside, who are specialized in me@icmechanics, electricity, chemistry and envirentmin order t
ensure enforcement of the legal provisions reggrthie health and safety of workers in carrying tbeir duties, and
inquire about the effectiveness of the methodsieppthe materials used, and the regulations oidélaéth and safety
workers. This technical assistance shall be exemer the monitoring of the Labor Inspector orlthbor Controller i
cooperation with relevant ministries.

The experts and technicians, who cooperate withLtideor Inspector or the Labor Controller in enfagithe lege
provisions on the labor health and safety, must tak oath. They have the same powers granted the L@spectors i
per Articles 346 and 347 below.

The expenses incurred from this assistance shalhlieby the Ministry in Charge of Lab
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Article 346:
Labor Inspectors and Controllers possessing theepridentification are authorized:

a) to freely enter any enterprise within the juigidn of their inspection, without prior notifidah of the
time, whether day or night;

b) to enter in the daytime workplaces that theyidoationally assume to be subject to inspectiotheft
Inspector's Office;

) to conduct any examinations, inspections andstigations considered to be necessary to ensat
the provisions are effectively observed, and, inigalar,

- to question, either alone or in the presenceitfesses, the employer or the staff a
any matter relating to the enforcement of the law;

- to demand access to all books, ledgers, and dausrthat must be kept by the emplc
as prescribed by the legislation relating to wogkaonditions so as to verify whether t|
(the papers) conform to the legislation; as wellcakave the right to copy or take extri
from the books or ledgers;

- to demand the posting of notices or papers tieateguired to be affixed by law;

- to take, for the purposes of analysis, samplesai€rials or substances used or mixi
provided that the employer or his representativaware that the materials or substa
were taken for this purpose.

During each inspection, the Labor Inspector or @iler must inform the employer or his representatf his presenc
unless he thinks that doing so will prejudice tifeaiveness of the inspection.

The Labor Inspector and Controller may need todoempanied by one or more shop stewards duringatgm.
Article 347:
In performing their duties, Labor Inspectors andhttallers have the power:

1) to make observations to the employer or hisasgmtative and to the workers;

2) to serve notice on the employer or his repredmmet to observe the legislation within a certame
period;

3) to note with an official report the nafservance of certain legal provisions that mustil provec
otherwise, be credited;

4) to order that immediate measures be taken wihey have every reason to believe or conclude
there is an imminent and serious danger to thatheakafety of the workers.

5. to inflict the fine on those guilty of violatirtge provisions of this law and any enforcemestéted te>
of these provisions.

Article 348:

Labor Inspectors, Labor Medical Inspectors and kabantrollers cannot have any interest whatsoavéne enterprist
within the jurisdiction of their inspection.

They must keep the source of any complaint, refietoethem, about any default in the facility orialation of the lav
strictly confidential and must not reveal to thepéoger or his representative that the inspectiors wee result of
complaint.

Section 3
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Labor medical inspection
Article 349:

The Labor Medical Inspection permanently operadeste purpose of protecting the health of worlarthe workplaci
The tasks of this inspection are assigned to Laextical Inspectors who place great emphasis ormthenization an
operation of labor medical services.

The Labor Medical Inspectors work in conjunctionttwthe Labor Inspectors and cooperate with therenforcing
regulations regarding the health of workers.

Article 350:

Within the framework of their mission, the provisfo relating to the powers and obligations of Labwspector
provided for inArticles 343- paragraph 2346 and 347 points 1, 2, 3, 4f this law, are also extended to the L:
Medical Inspectors.

CHAPTER XV

THE LABOUR ADVISORY COMMITTEE

Article 351:
A Labor Advisory Committee shall be formed under Ministry in Charge of Labor.

It consists of:

e the Minister in Charge of Labor, or his represaémggtwho is the Chairperson;

e a number of representatives of relevant ministries;

e the equal number of representatives from the wetkerions that are the most representative atatienal level
and of representatives from the employers' orgéinizaithat are the most representative at the maltievel.

It elects two vicezhairpersons, one from among the workers' repraees and the other from among the emplo
representatives.

Article 352:
The composition and functions of the Labor Advis@gmmittee shall be determined by an Anukret (seitrek).
Article 353:

The Labor Advisory Committee must meet at leastéwper year. However, it can be convoked at any iy the
Minister in Charge of Labor at his own initiative @t the request of one of the vice-chairpersons.

The chairperson sets the agenda of each sessitimeofabor Advisory Committee in consultation withetvice-
chairpersons.

Avrticle 354:

The Labor Advisory Committee shall have a permasentetariat, which is under charge of the MinistrnCharge ¢
Labor.

Avrticle 355:

At the request of the Chairperson or of one ofvilse-chairpersons, duly qualified officers or prominégtires who ar
competent primarily in the areas of economics, wiadj social or cultural matters can be invitectiend the meetin
of the Labor Advisory Committee for consultations.

Article 356
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The post of member of the Labor Advisory Commiiteanpaid.

The employer whose worker is a member of the Latmtwvisory Committee is required to give the workiee hecessa
time to attend the meetings.

This meeting period is paid as normal work time aadsidered as such for the calculation of senianitd the right t
take leave.

The workers who are members of the Labor Advisooyn@ittee are subject to the same protection graoyetthis lav
to union stewards and union leaders.

Article 357:

The Labor Advisory Committee has the mission primato study problems related to labor, the empleyno
workers, wages, vocational training, the mobilitiy l@bor force in the country, migrations, the impement of th
material and moral conditions of workers and thétenaf labor health and safety.

The Labor Advisory Committee has the following dsti

e formulate recommendations on the guaranteed mininvage;

e render advice beforehand in order to extend thpesob a collective agreement or, if there is ndemive
agreement, give advice eventually on any regulatmcerning the conditions of employment in a given
profession or in a certain sector of activity.

Avrticle 358:

Participation of the Kingdom of Cambodia in aciidt of the International Labor Organization shallib consultatior
with representatives of employers and workers wisa@embers of the Labor Advisory Committee.

CHAPTER XVI
PENALTIES
Article 359:
Those guilty of violating the provisions of theialgs in Chapter XVI of this law shall be finediorprisoned or both.
Fines are imposed by the Labor Inspector and thetl&ontroller.
Article 360:

Fines are set in multiples of the base daily wage base daily wage is the minimum wage set byirg joraka
(ministerial order) of the Ministry in Charge ofth@r and the Ministry of Justice.

Avrticle 361:

253, and 25%re liable to a fine of ten to thirty days of these daily wage.
Article 362:

Employers who eliminate or suspend the weekly tifief their workers or who provide this time offider condition
contrary to the provisions &ection 4 of Chapter \f the present Labor Law or Prakas instructingper@ment of thi
law are liable to a fine of ten to thirty days @ise daily wage.

These penalties also apply to employers who susfieadime off without the necessary authorizationwho do nc
provide their workers with compensatory time offlanthe conditions laid in the aforesaid provisions

Avrticle 363
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()]

139 144, 162, 163, 164166, 167
200, 204, 205, 206210, 249, 296,

Those guilty of violating the provisions éfticles 21, 28, 44, 45 49, 50 57, 59 1
168, 169, 170179, 180 paragraphs 1 and 282- paragraphs 2 and 384, 194, 19
and306 are liable to a fine of thirty-one to sixty dayfstioe base daily wage.

(oY)

Avrticle 364:

The employer who neglects or refuses to grant goi@ment certificate under the conditions laidAirticle 93 is liable
to a fine of thirty-one to sixty days of the basélydwage.

Avrticle 365:

Without prejudice to any civil liability, those dtyi of violating the provisions oArticles 113, 114, 115 and 11d¢
liable to a fine of thirty-one to sixty days of thase daily wage.

Article 366:

Offsetting, installments, deductions from wagesttiyy employer in violation of the rules imposedAuxyicles 127, 12
and 12%re liable to a fine of thirty-one to sixty dayfstloe base daily wage.

Article 367:

Employers who employ staff under conditions conttarthe provisions ofrticles 137, 138 paragraph 2140 and 141
regarding hours of work or the Prakas instructintbecement of these articles are liable to a fihéhoty-one to sixt
days of the base daily wage.

Avrticle 368:

Employers who employ children less than eighteears/ef age under conditions contrary to the prowisiofArticles
173,174,175, 176, 177 and 1a8Bthis law are liable to a fine of thirty-onedixty days of the base daily wage.

Avrticle 369:

Those guilty of violating the provisions éfiticles 12 15, 17, 18 39, 46, 104, 126, 260, 264, 281, 292 331, 333, 33

and 335are liable to a fine of sixty-one to ninety daydase daily wage or to imprisonment of six daysrie month.
Article 370:

The employer who violates the provisions/Aoficle 16 of this law is liable to a fine of sixtgne to ninety days of
base daily wage.

Article 371:

The employer who dismisses staff from work for aighe reasons laid iArticle 95 - paragraphs 1 and, %vithout
informing the Labor Inspector, or who carries dustdismissal during the suspension period of disaliimposed
the Minister in Charge of Labor in compliance wilhticle 95 - last paragraphis liable to a fine of sixtgne to ninet
days of base daily wage or to imprisonment of sixsdto one month.

Avrticle 372:

Any person who hires or keeps in his service aidoer, who does not possess the employment cahb@zing him t
carry out a paid job in the Kingdom of Cambodidjable to a fine of sixtyone to ninety days of the base daily wag
to imprisonment of six days to one month. In therdwof a subsequent offence, such person is liafleonviction ti
imprisonment of one month to three months.

Article 373:

Those guilty of violatin@Articles 278, 279, and 28&re liable to a fine of sixty one to ninety dayshe base daily way
and to imprisonment of six days to one month, asrte of the both penalties.

Anyone guilty of violating or attempting to breatife provisions oSection 1, Chapter ;, regarding the formation
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trade unions and the freedom to join or to not pinnion organization, in particulakrticles 266, 267and273 througt
pressure, threat or coercion, shall be subjedtasame penalties.

Avrticle 374:

Those guilty of violating the rules concerning thaimum age are liable to a fine of thirty to onentred twenty da
of the base daily wage.

Avrticle 375:

Company heads, directors, managers, or officedraarge who personally violated the provisiondAdicles 229, 23
and 231lor the Prakas for enforcing these articles afgldiao a fine of thirty to one hundred twenty dajshe bas
daily wage.

Article 376:

Any person who commits the offences defined inprezeding article that are harmful to the healtkadety of others,
liable to a fine of thirty to one hundred twentydaf the base daily wage.

The penalties laid iArticles 375 and 37@&re independent of the provisions related to thhepensation for workelatec
accidents and occupational ilinesses that areubjest ofChapter 1Xof this law.

Avrticle 377:

Those guilty of violating the provisions afticles 240, 241, 242, 243, 244, 245, 246 and @&4violating the Prak:
instructing application of labor health are liabdea fine of one hundred twenty days to three hehdixty days of tt
base daily wage and to imprisonment of one to yizars, or to only one of the both penalties.

Article 378:

The leaders or administrators of a professionahmization or a union of professional organizatiaris induce thes
organizations to engage in activities extraneoutstexclusive objective, as definedAmticle 266 of this law, are liabl
to a fine of sixty-one to ninety days of the baagydwvage.

The dissolution of the professional organizatiortter union of professional organizations must benpunced by tf
Labor Court in the event of those organizations mittng the wrongdoing as stated in the precediatagraph or i
case of serious, repeated violation of the lawsragdlations, particularly in the area of industréedations.

Article 379:

Those guilty of violatingArticles 268, 269 and 278re liable to a fine of sixtgpne to one hundred twenty days of
base daily wage.

Avrticle 380:

Anyone who undermines or attempts to undermindréedesignation of a union steward or the indepehdr regule
performance in his mandate, or who violates thevipions of Article 282 regarding the dismissal from wa
reassignment, transfer of union stewards or forumésn stewards, shall be liable to a fine of siate to ninety days
the base daily wage and to imprisonment of six dayse month, or to only one of the both penalties

Article 381:

Anyone who does not observe the provisionAdfcles 283, 286, 28And 291 and who undermines or attempt:
undermine the free election of a shop stewarderegular performance of his functions, shall Bblé to a fine of sixi
one to ninety days of the base daily wage and frismnment of six days to one month, or to only ohé¢he botl
penalties.

Avrticle 382:

Anyone who prevents or attempts to prevent the Laspectors or Controller as well as the Labor Maldinspector
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from carrying out their functions or from exercgitheir powers, is liable to a fine of one hundteeénty to thre
hundred sixty days of base daily wage or to impnisent of one month to one year.

Avrticle 383:

When there are several infractions, which are diablthe same penalty by virtue of this law, finesst be proportion
to the number of infractions. However, the totabamt fined cannot exceed five times the maximura odffines.

This rule applies particularly when several workams employed under conditions contrary to this law
Fines imposed in the event of subsequent offeneesipled.
Article 384:

Managers of enterprises shall be civilly liable $entences rendered against their authorized eqeds/es or officers-
in-charge.

Avrticle 385:

Any labor dispute covered lyhapter Xllof this law that could not be settled through dliation can be brought befc
the Labor Court.

Within its mission to settlement of this disputee Labor Court can take a number of the necessaagunes as follows:
1. Order the reinstatement of a dismissed wolkeretaining his former position and paying hirmre&oactive wage.

2. Nullify the results of a union election or tHeaion of a shop steward.

3. Order an employer to negotiate with a unioroardoperate with a union steward or a shop steward.

4. Decide the payment for damages in favor of @iméypvho won the case in the labor conflict.

Article 386:

Without prejudice to the disciplinary penaltiesdldn the Statute of Administrative Agents, Labospactors ar
Controllers as well as Labor Medical Inspectors wéneeal the secrets and production processes tshallnished
imprisonment for six days to one month, even thothghrevelation of the secrets took place aftey tave left thel
job.

CHAPTER XVII

LABOUR COURTS

Article 387:

Labor courts shall be created that have jurisdictaver the individual disputes occurring betweenrk&os ani
employers regarding the execution of the laborremnior the apprenticeship contract.

Article 388:
The organization and functioning of the Labor Csuwttall be determined by law.
Article 389:

Pending the creation of the Labor Courts, disputgmrding the application of this law shall be refd to commo
courts.
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CHAPTER XVI1I

TRANSITIONAL PROVISIONS

Avrticle 390:

The provisions of this law are lawfully applicalitecurrent individual labor contracts. However, kans are entitled
continue enjoying benefits granted them by the&spnt contract when these benefits are more faleotladn those the
would have under this law.

The provisions of this law cannot be a reasondoninating a contract.
Article 391:

Any clause in a current contract that does notawnfto the provisions of this law must be modifigithin six month
from the promulgation of this law.

Avrticle 392:

In a transitional period and until a date that kbal set by a Prakas (ministerial order) of the istiy in Charge ¢
Labor, all workers' unions can nominate candidtddgbe first round of shop steward elections witheeeding to pro\
their representativeness.

During the above period, the professional orgaiwnatof workers and employers claiming to be regméative in the
professional and geographic area can sign colleegreements covering the same jurisdiction. Howekie validity o
these agreements will end, at the latest, withia year after the date that the Prakas referred toe first paragraph
published. Any renewal of the agreement or any agieement can be made only within the frameworkrti€le 96.

While waiting for professional organizations to leognized as representative at the national Ie¢kel,Minister i
Charge of Labor shall select prominent figuresi¢adfs) credited with special merits in the domafrsocial affairs or i
the area of occupation and employment to occupgéia¢s reserved for representatives of workersarmoyers.

Article 393:

In the absence of the post for Labor InspectordiotaMedical Inspectors and Labor Controllers, ddfie who ar
appointed to conduct inspections by the Ministe€Chrarge of Labor shall carry out the functions #mel duties of th
Labor Inspectors, Labor Medical Inspectors and k&mntrollers as stipulated in this law.

Article 394:

Workers' unions and employers' associations the¢ lsdready been created before this law coming @ffect, mus
again complete the formalities in conformance i provisions of this law.

CHAPTER XIX

FINAL PROVISIONS

Article 395:
All provisions contrary to this law shall be abroeh
Article 396:

This law shall be declared as a matter of greagnoyg.

This law was adopted on January 10, 1997 by thNatAssembly o
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the Kingdom of Cambodia during the 7th sessiongfiiist legislature,
and promulgated on March 13, 1997.

Phnom Penh, March 13, 1997

in the King's name and by the royal order

Chea Sim

Acting Head of Sta
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